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Thank you for your interest in the Environment and Policy Internships (EPIC) program! Stanford undergraduate students 

have the opportunity to engage in paid summer fellowships that provide a hands-on introduction to environmental 

policy work. The EPIC program has opportunities locally in the Bay Area, throughout California, nationwide, and 

internationally. The fellowships are full-time (35-40 hours/week) for 10 consecutive weeks. Students who are selected 

will receive mentoring from environmental professionals and directly contribute to solving important sustainability 

challenges that are facing the public. EPIC fellows receive a $8,000 - $9,500 stipend, depending on financial need.   

 

We are excited to share 24 summer opportunities for Stanford undergraduates to consider! Apply via the Stanford in 

Government common application by 11:59pm PST on Monday, February 2, 2026! 
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Environment and Policy Internships (EPIC) 2026 

California Air Resources Board (CARB) -  
Air Quality Planning & Science Division (AQPSD) 

Job Title: California Air Resources Board Intern 
Department: Air Quality Planning & Science Division at the California Air Resources Board 
Team: Criteria Pollutant Inventory Section (CPIS) 
Location: Hybrid in Sacramento, CA 
Reports to: David Edgar (Supervisor, CPIS), Alexis Perez (Air Resources Engineer, CPIS) 
Areas of Interest: Data science, air quality, emission inventory 

About the California Air Resources Board: 
The California Air Resources Board (CARB) is a state agency under the California Environmental 
Protection Agency. CARB protects the public health by monitoring air quality across the state, 
researching cleaner technologies, and setting rules to limit air pollution from cars, trucks, 
factories, and other emission sources. 

About the Air Quality Planning & Science Division 
The Air Quality Planning & Science Division (AQPSD) identifies where air quality problems 
exist in California and creates strategies to reduce pollution and improve public health. 
The higher-level functions of AQPSD are the following: 

● maintain CARB's databases pertaining to air quality and emissions

● estimate emissions from sources such as industrial facilities, passenger
cars, construction equipment, consumer products, wildfires

● work with local air districts to develop state implementation plans in order to
meet federal clean-air standards

About the Criteria Pollutant Inventory Section 
The Criteria Pollutant inventory Section (CPIS) role falls under the first bullet of the 
previous section. CPIS maintains an annual emission inventory of criteria and toxic 
pollutants. 

Emission inventories identify what is being emitted, by who, and where. Emission inventories 
are foundational to the policy work at CARB, providing the scientific basis for emissions 
control programs and tracking progress towards California's emission reduction efforts. 
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The higher-level roles of CPIS are the following: 

●​ Maintaining CEIDARS (California Emissions Inventory Data Analysis and Reporting 
System), which is CARB's database for statewide criteria and toxic pollutant 
emissions. CEIDARS data is used for various purposes such as fulfilling state and 
federal reporting requirements and air quality planning (e.g. state 
implementation plans). 

●​ Maintaining CEPAM (California Emission Projection Analysis Model), which forecasts 
criteria pollutant emissions statewide. These forecasts help air quality planners 
assess the effectiveness of existing and proposed control strategies. 

●​ The local air districts submit stationary point source data to CPIS annually. CPIS 
processes this data into CEIDARS, which involves assisting local air districts with 
preparing their emission inventories, meeting regulatory reporting requirements, 
and improving data quality through QA/QC of their data submissions. 

●​ The data maintained in CEIDARS and CEPAM is often requested by other CARB 
teams and the public. CPIS handles these data requests. 

 
Desired Skills/Qualifications: 
This internship is well suited for students that align with the following: 

●​ Strong interest in environmental science, air quality, public health, and 
public-sector work 

●​ Data science background (e.g. data manipulation, SQL, statistical and 
geospatial analysis) 

●​ Experience with data visualization 

●​ Ability to communicate technical concepts and findings to non-technical 
audiences through written, oral, and graphical formats 

●​ Ability to work both independently and collaboratively 
 
Example Intern Projects 
Although the intern will primarily work with Alexis and David, the intern will also have the 
opportunity to meet other AQPSD staff based on the student’s professional interests. At the 
end of the internship, the student will present their project to CPIS and AQPSD staff. 

 
Below you’ll find a list of projects that CPIS is considering for the student intern. Note that 
this list is not final and Alexis and David will work closely with the student to design a project 
that aligns with the student’s professional interests and skillset. The intern is welcome to 
work on multiple projects of interest. 
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Programming projects 
●​ Software updates to HARP EIM 

○​ CPIS maintains HARP EIM, which is a data entry .exe application that is used 
by facilities and local air districts to prepare their criteria & toxic inventory. 
The intern would program new functionality in order to align with regulatory 
reporting requirements as well as update the user interface to be more 
user-friendly. 

●​ Creating and improving scripts 
○​ CPIS leverages scripts to automate tasks heavy in data manipulation and 

processing. The intern would work to improve existing scripts as well as 
develop new scripts to further automate processes that are carried out by 
CPIS. 

●​ Master facility table and satellite data 

○​ CPIS maintains a master facility table based off the stationary point source 
data submitted by the local air districts. The purpose of the master facility 
table is to track the operational start and operational end dates of 
California facilities. 

○​ Although the local air districts do a great job of informing CPIS when a facility 
has closed, CPIS is interested in utilizing satellite data to corroborate the 
start and end dates of facilities. 

○​ EARTHSYS 142 would be a great course to take prior to taking on this 
project. However, no prior experience with remote sensing or working with 
satellite data is required. 

Data science projects 

●​ Interactive data visualization tool (e.g., dashboard, web mapping) 
○​ Although CPIS already provides a CEIDARS data query tool, CPIS would like to 

develop an exploratory data visualization and analysis tools. The goal is to 
help the public better understand CEIDARS data and answer questions related 
to California’s air quality. The intern would help build a data dashboard with 
functionalities such as data visualizations (e.g. charts, graphs), interactive 
maps, data downloads, summary statistic tables. 

Logistics:  
●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over the 

summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. This 
stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ The work format is hybrid, where the student is expected to come into the CalEPA 
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office (1001 I, Sacramento, CA 95814) twice a week. The student can work fully 
remotely for certain weeks as long as the student provides advanced notice. 

●​ The student's start date will be anywhere between June 22, 2026 to July 6, 2026 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

California Air Resources Board (CARB) -  
Office of Community Air Protection (OCAP) 

 
Job Title: Community Air Protection Policy  Intern 
Department/Team: Office of Community Air Protection at the California Air Resources Board 
Location: The position will be hybrid. CARB has offices in Riverside and Sacramento, CA. 
Remote option may be available at the manager’s discretion. 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Malinda Dumisani (State Strategy Manager & Community Air Grants Program 
Manager, OCAP), Eloy Florez (Air Pollution Specialist, OCAP), and Trish Johnson (Air Pollution 
Specialist, OCAP) 
Areas of Interest: Environmental justice, sustainable development, community engagement, 
climate policy, air quality 
 
About the California Air Resources Board: 
The California Air Resources Board (CARB) is an entity under the California Environmental 
Protection Agency. Established in 1967, CARB's mission is to reduce air pollution and protect 
public health, welfare, and ecological resources. CARB develops and enforces regulations to 
achieve and maintain healthy air quality, reduce exposure to toxic air contaminants, and 
promote innovative approaches to comply with air pollution rules. 
 
About the Office of Community Air Protection: 
In 2017, the Legislature passed Assembly Bill (AB) 617, which helped propel CARB to establish 
the "first-of-its-kind" Office of Community Air Protection Program (OCAP), whose focus is to 
reduce exposure in communities most impacted by air pollution through monitoring plans 
and emission reductions programs at the community level. Assembly Bill (AB) 617 (C. Garcia, 
Stats. 2017, Ch. 136) requires the Board to "adopt a statewide strategy to reduce emissions of 
toxic air contaminants and criteria air pollutants in communities affected by a high 
cumulative exposure burden." [Health and Safety Code § 44391.2(b)]. 
 
OCAP works closely with communities, air districts, and other stakeholders to develop and 
implement strategies for measuring air pollution and reducing its health impacts. This 
includes community air monitoring, emissions reduction programs, and deploying cleaner 
technologies in affected areas. 
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Position Description/Scope of Work: 
This internship is designed for Stanford University undergraduate students interested in 
community air protection (air quality at the community-level) policy, environmental justice, 
and community-centered innovation. The intern will contribute to the development and 
evaluation of air quality strategies that support equitable climate and public health outcomes 
in California’s communities most impacted by air pollution. 
 
Interns in CARB's OCAP will work on various projects that focus on working with 
environmental justice communities and California Tribes throughout the state to reduce 
emissions of toxic air contaminants and criteria air pollutants. Interns will have a hands-on 
opportunity to learn about state government processes, policy development and 
implementation, and community and air district partnerships in a fast-paced environment. 
The interns will gain skills in policy research and writing, analyzing community program 
benefits and impacts, conducting community engagement and outreach, fostering local 
government partnerships, interagency coordination, and providing information regarding 
program grants and incentives. 
 
This role provides valuable opportunities for helping with data analysis, community outreach, 
and policy implementation within California's most impacted communities. The intern will 
gain exposure to the agency's operations and contribute to critical environmental initiatives. 

 
List of Potential Projects: 
The intern will be able to work alongside staff, addressing community concerns by listening to 
community concerns, analyzing data, developing outreach materials, and meeting and 
working with other divisions, agencies, and community organizations. Students will also 
create a capstone project to be presented to the division at the end of their term. 
 
Example Intern Projects: 

●​ Conduct policy research and analysis on community emissions reduction programs 
and air monitoring strategies. 

●​ Support the Community Air Grants Program, including reviewing grant proposals, 
tracking project outcomes, and assisting with program evaluation. Meet and talk with 
Community Air Grantees to learn about their innovative, community-focused projects 
to improve air quality.  

●​ Coordinate meetings of the Community Air Protection Consultation Group, a statewide 
advisory body composed of community leaders, air districts, local government, and 
other stakeholders. 
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●​ Support stakeholder engagement efforts (e.g., community leaders, business and 
industry representatives, academia, and local government representatives), including 
preparing materials for community meetings and public workshops. 

●​ Analyze environmental and demographic data to inform program design and 
evaluation. 

●​ Draft memos, presentations, and policy briefs for internal and external audiences. 
●​ Collaborate with interdisciplinary teams across CARB and partner agencies. 

 
Learning Outcomes: 

●​ Gain hands-on experience in state-level environmental policymaking. 
●​ Learn how grantmaking and advisory bodies support equitable air quality 

improvements. 
●​ Deepen understanding of how community engagement shapes air quality and climate 

strategies. 
●​ Build skills in policy analysis, stakeholder communication, and program evaluation. 
●​ Network with professionals in environmental justice, public health, and regulatory 

policy. 
 
Desired Skills/Qualifications: 
Ideal candidates have a demonstrated interest in environmental justice, air quality, or climate 
policy; are self-driven and independently motivated; can balance multiple projects at once 
and meet numerous deadlines; are highly professional and responsible; are comfortable 
working in a collaborative, cross-sectoral environment; have strong verbal and written 
communication as well as analytical and organizational skills; and demonstrate a strong 
interest in one or more of the subject matters that CARB and OCAP cover. Please see the CARB 
website for more information on the areas of work. 
 
Desirable Qualifications: Understanding of environmental justice and California's Assembly 
Bill 617. Experience with MS Office suite, Adobe, graphic design/web design/multimedia skills 
and communications/outreach skills. Degree focus in Public Policy, Environmental Science, 
Engineering, Urban Studies, Law, or related fields. Bilingual is a plus. 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  
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●​ Preferred start date is in mid-June 2026 (exact date to be agreed upon by you and the 
supervisor). 

 
2025 Stanford EPIC Fellow: Melanie Robles 
2024 Stanford EPIC Fellow: Sara Hernandez 
2023 Stanford EPIC Fellow: Miriam Awan 
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California Department of Food and Agriculture (CDFA) 
 
Job Title: Climate and Working Lands Intern 
Department/Team: Climate and Working Lands Team at the California Department of Food and 
Agriculture 
Location: Sacramento, California (hybrid preferred) 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: Virginia Jameson, Deputy Secretary for Climate and Working Lands  
Areas of Interest: Agriculture, climate change, community engagement, nature based solutions, 
markets 

About the California Department of Food and Agriculture: 
The mission of the California Department of Food and Agriculture is to serve the citizens 
of California by promoting and protecting a safe, healthy food supply, and enhancing 
local and global agricultural trade, through efficient management, innovation and sound 
science, with a commitment to environmental stewardship. 

Our vision is that we be recognized as the most highly respected agricultural agency in 
the world by leading and excelling in the programs and services delivered to meet the 
needs for the growing local and global food and agricultural system. 

CDFA is a cabinet-level agency/department led by Secretary Karen Ross and headquartered in 
Sacramento. Interns would work with CDFA executive leadership to tackle emergent issues 
affecting agriculture, such as climate change, racial equity, sustainable pest management, food 
security, market development, and more. Activities would include longer-term projects as well as 
short-term research assignments. Interns will gain skills and knowledge around public processes 
such as budgeting, program design, stakeholder engagement, policymaking, and 
communications.  

About the Climate and Working Lands Team: 
Deputy Secretary Jameson works closely with Dr. Nina Bingham, CDFA’s Climate Scientist, as 
well as a broader network of 30+ scientific staff within CDFA’s Office of Agricultural Resilience and 
Sustainability, and other parts of the department.  

Position Description/Scope of Work: 
The incumbent would work with executive-level staff to advance first-of-a-kind programs and 
policy initiatives, participate in interdisciplinary, cross-cutting state initiatives, and obtain 
experience working at the intersection of science, policy, and management.  
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List of Potential Projects:  
One of the long-term projects in 2026 will be assisting with the development and coordination of 
a task force focused on improving measuring, monitoring, reporting, and verification of climate 
smart agriculture projects. This work will help advance the investment in climate smart 
agriculture needed to build resilience on farms, uplift the good climate work California’s farmers 
are already doing, and help the state meet its climate goals. Additional projects include writing 
bill analyses, issuing memos, creating talking points, conducting data analysis on CDFA’s 
programs, public meeting set-up and management, social media creation, and more. This work 
takes place in an office environment, with in-person and virtual engagement with CDFA staff and 
other interested parties. 
 
Desired Skills/Qualifications:  

●​ Interest and ability to work on a team  
●​ Experience or interest in learning more about interest-based stakeholder processes  
●​ Strong written and verbal communication, interpersonal, and leadership skills 
●​ Skilled in project organization - able to manage multiple projects with tight deadlines 
●​ Ability to think critically and develop innovative ideas 
●​ Ability to understand and translate science for diverse audiences 
●​ Ability to work effectively in a team and independently 

 
Logistics:  

●​ EPIC fellows are required to work full-time (40 hours per week) for 10 weeks over the 
summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. This 
stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
●​ CDFA will provide a laptop computer and email address as well as a desk for the intern to 

use during their time with us.  
 
Previous Fellows: 
2024 and 2025 Fellows have assisted with the Climate Resilience Strategy for California 
Agriculture. Fellows coordinated, synthesized, and implemented input from state agencies and 
researched and developed portions of the strategy content. Fellows have also assisted with 
technical assistance and small farm projects with CDFA’s Technical Assistance Coordinator and 
CDFA’s Farm Equity Advisor.  
 

●​ 2025 Stanford EPIC Fellow: Sofia Vera Verduzco 
●​ 2024 Stanford EPIC Fellow: Hailey Demars 
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CA Governor’s Office of Land Use and Climate Innovation (LCI) / 
Strategic Growth Council (SGC) 

 
Job Title: Land Use and Climate Innovation Intern 
Department/Team: CA Governor’s Office of Land Use and Climate Innovation / Strategic 
Growth Council 
Location: Hybrid or fully in-person in Sacramento, CA (1400 10th Street, Sacramento, CA 
95814) 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Adrienne Moretz (Special Advisor, Innovation and Partnerships) 
Areas of Interest: Community-led climate initiatives, community engagement, 
environmental justice and equity 
 
About the CA Governor’s Office of Land Use and Climate Innovation and the Strategic 
Growth Council: 
The CA Governor’s Office of Land Use and Climate Innovation (LCI) is the State’s 
Comprehensive Planning Agency. LCI is responsible for formulating long-range goals and 
policies spanning numerous issues, including land use, state and local planning, climate 
change, environmental justice, renewable energy, transportation, health, and military affairs.  
 
The Strategic Growth Council (SGC) is a cabinet-level body responsible for the 
implementation of policies through grant programs and policy initiatives related to affordable 
housing, sustainable communities, transit-oriented development, infrastructure, 
conservation, health, and social equity.  
 
Position Description/Scope of Work: 
Interns at LCI and SGC will work on a variety of projects that further the Governor’s policy and 
planning priorities. Interns will have a hands-on opportunity to learn about state government 
and policy implementation. The interns will gain skills in land use planning, local government 
outreach, interagency coordination, legislative analysis, program development, and more.   
 
At LCI/SGC, the student may have the opportunity to: 

●​ Collaborate with programs within SGC, other state departments and agencies, federal 
officials, community leaders, and industry organizations to develop initiatives for new 
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programs and identify the need to establish new and/or revise/improve existing 
programs.  

●​ Lead and participate in staff meetings, attend and provide training to staff, handle 
special projects, provide work status reports, serve on inter-agency working groups, 
participate in SGC initiatives, and perform other job-related duties as assigned.    

●​ Develop external facing materials to build relationships with non-governmental 
agencies, philanthropies, California communities, and other relevant audiences (e.g., 
blog posts, fact sheets, trainings, recorded content)   

●​ Collaborate with SGC program teams to develop community-led stories and 
understand project data/information that can be used for external storytelling 

●​ Work with Deputy Director of Energy Investments to lead implementation of SGC 
responsibilities contained in Executive Order N-2-24 on Infill Housing, including 
investigating and reporting on processes, permits, and other administrative actions 
that can be adjusted to create flexibility and lower the per unit cost of infill housing 

●​ Work with the Special Advisor, Innovation & Partnerships to further develop the 
Connecting Communities initiative, which supports SGC grantees and applicants in 
applying for additional funding, identifying funding pathways, and convening through 
regional Catalyst Convenings. 

 
List of Potential Projects: 

●​ Connecting Communities Initiative: Intern may support external communications 
efforts, grant research/applications for the Connecting Communities initiative, which 
supports SGC grantees and unawarded applicants in accessing federal funding and 
demonstrate proven strategies to advance community climate leadership. 

●​ Energy Investments: Intern work on projects related to the Energy Investments 
portfolio, which supports communities historically excluded from the benefits of 
California’s energy transition through dedicated outreach, engagement, and technical 
assistance, while working across the broader portfolio of grantees and applicants to 
create pathways to alternative funding opportunities, such as those available under 
the Inflation Reduction Act and Greenhouse Gas Reduction Fund.    

●​ Health and Equity: Intern may work on various projects to advance health and racial 
equity in California, including through the Health in All Policies Task Force.  

●​ Affordable Housing: Intern may research how to advance State policy objectives 
through the Affordable Housing and Sustainable Communities grant program. 

●​ Intern projects, to an extent, can be tailored to the intern’s specific areas of interest. 
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Desired Skills/Qualifications: 
Ideal candidates are self-driven and independently motivated, can balance multiple projects 
at once and meet deadlines, are highly professional and responsible, have strong verbal and 
written communication as well as analytical and organizational skills, and demonstrate a 
strong interest in one or more of the subject matters that LCI and SGC cover. Please see the 
LCI and SGC websites for more information on the areas of work. 
 
Bonus skills:  Experience with graphic design/web design/multimedia skills, 
communications/outreach skills, legal or legislative analysis. 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Summer Fellow: Kevin Song 
2024 Stanford EPIC Summer Fellow: Rohan Chowdhury 
2023 Stanford EPIC Summer Fellow: Angel De Dios 
2022 Stanford EPIC Summer Fellow: Janica Mendillo and Olivia Szabo 
2021 Stanford EPIC Summer Fellow: Michael Zhu 
2020 Stanford EPIC Summer Fellow: Kiara Bacasen 
2019 Stanford EPIC Summer Fellow: Sandro Hall 
2018 Stanford EPIC Summer Fellow: Stephanie Fischer 
2017 Stanford EPIC Summer Fellow: Erin Pang 
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California Ocean Protection Council (OPC) 

Job Title: CA Ocean Protection Council Intern 
Department/Team: Climate Change Program or Biodiversity Program at the CA Ocean 
Protection Council  
Location: Remote, or hybrid in Sacramento, California (if fully remote, we encourage a few 
visits to Sacramento for meetings as appropriate) 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: Staci Lewis (Marine Protected Area Program Manager) or other OPC program 
manager depending on student’s interests  
Areas of Interest: Coast and ocean, marine biodiversity, science-informed policy, community 
engagement  
 
About the California Ocean Protection Council: 
The California Ocean Protection Council (OPC) works to ensure healthy, resilient, productive 
coastal and ocean ecosystems in California for current and future generations.  We achieve 
this by advancing innovative, science-based policy and management, making strategic 
investments, and catalyzing action through partnerships and collaboration. OPC’s priorities 
include: safeguarding coastal and marine ecosystems and communities in the face of climate 
change; advancing equity across ocean and coastal policies and actions; enhancing coastal 
and marine biodiversity; and improving ocean health through a blue economy. 

OPC is a Cabinet-level state policy body within the California Natural Resources Agency, with 
the role of advancing the Governor’s priorities for coastal and ocean policy and works broadly 
to protect the coast and ocean in California. The seven-member Council is chaired by the 
Secretary for Natural Resources and includes the Secretary for Environmental Protection, the 
Chair of the State Lands Commission, two public members, and two members of the 
Legislature. OPC is led by an Executive Director who also serves as the Deputy Secretary for 
Ocean and Coastal Policy for the California Natural Resources Agency. 
 
About the Team: 
OPC’s programmatic work is supported by two teams: (1) the Climate Change program, which 
seeks to prepare for and reduce harmful impacts of climate change on ocean and coastal 
resources by encouraging adaptation and understanding of climate change and engaging 
decision makers at all levels of government, and (2) the Biodiversity program, which works to 
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enhance the diversity and health of California’s coastal and marine ecosystems, restore and 
protect threatened habitats, and support sustainable fishing through science-based, 
collaborative management.  

The EPIC Summer Fellow has the opportunity to work primarily within one of these two teams 
with the opportunity to support or lead projects that cut across both programs.  
 
Position Description/Scope of Work: 

●​ Fellows have the opportunity to support discrete programs and issue areas that align 
with their interests, related to climate change, biodiversity, tribal and community 
engagement, and/or public communications. This includes working with state, federal, 
and external partners on innovative research and/or information needs, providing 
research to inform grants and projects that advance OPC's 2026-2030 Strategic Plan, 
and advancing discrete projects in response to the Governor's priorities, including but 
not limited to conserving 30 percent of the state's lands and waters by 2030 (30x30) or 
other emerging topics 

●​ Influence policy and lead collaborations that cascade across the California Natural 
Resource Agency and relevant state agencies  

●​ Participate in cross-cutting state, regional, and/or international initiatives 
●​ Work with dedicated, passionate staff 
●​ Obtain experience working at the intersection of science, policy, and management 

 
List of Potential Projects: 
Specific examples of the types of projects a summer intern may work on include: 

●​ Advancing priorities in OPC’s 2026 – 2030 Strategic Plan: Safeguarding Our Coast and 
Ocean for All Californians related to climate change, equity, biodiversity, and the 
sustainable blue economy.  

●​ Contributing to staff reports, recommendations, presentations, and other products. 
●​ Conducting research to support the development of future grant solicitations, 

implementation of current initiatives, or inform future projects. 
●​ Monitoring and analyzing state and federal legislation affecting ocean and coastal 

policy. 
●​ Facilitating working group meetings on a discrete topic. 

 
Past Intern Projects (non-exhaustive):  

●​ Facilitated the development of the 2022 and 2023 State of the Coast and Ocean 
Reports 
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●​ Researched to support the development of the Statewide Microplastics Strategy to 
address the threat of microplastics on coastal and ocean ecosystems 

●​ Completed white paper on land-based nutrient pollution effects on the coastal 
environment, including ocean acidification, hypoxia, and harmful algal blooms 

●​ Drafted Policy Resolution on Ocean Acidification and Hypoxia (OAH), see the final 
adopted Resolution here 

●​ Co-led the development of a Community Science Strategy and Human Dimensions 
Research and Monitoring Agenda for California’s Marine Protected Areas (MPA) 
Network  

●​ Evaluated emerging science to inform the adaptive management of California’s Marine 
Protected Area Network 
 

Desired Skills/Qualifications: 

●​ Strong communication, interpersonal and leadership skills. 
●​ Ability to think critically and develop innovative ideas. 
●​ Ability to manage multiple projects with tight deadlines. 
●​ Ability to understand and translate science for diverse audiences. 
●​ Ability to work effectively in a team and independently. 

 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellow: Anne Larson 
2024 Stanford EPIC Fellow: Anushka Vijay 
2023 Stanford EPIC Fellow: Audrey Jung​
2022 Stanford EPIC Fellow: Emily Zhao 
2021 Stanford EPIC Fellow: Molly Glickman 
2020 Stanford EPIC Fellow: Benek Robertson 
2019 Stanford EPIC Fellow: Jacqui Vogel 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

California State Lands Commission (SLC) 

Job Title: California State Lands Commission Intern 
Department/Team: California State Lands Commission (specific team determined based on 
student’s interests)  
Location: The Commission’s office is located at 100 Howe Avenue in Sacramento, CA. The 
position can be hybrid (one – three days in the office) or remote. 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Sheri Pemberton (Chief of External Affairs & Legislative Director) and Yessica 
Ramirez (Environmental Justice and Tribal Liaison)  
Areas of Interest: Environmental Justice, natural climate solutions, offshore wind 
development, offshore oil and gas decommissioning, community engagement, 
communications, legislative work on environmental bills  
 
About the California State Lands Commission: 
The Commission, comprised of California’s Lieutenant Governor, State Controller, and 
Governor’s Director of Finance, is an independent and dynamic public land management 
agency that manages over 4 million acres of tide and submerged lands and the beds of 
navigable rivers, streams, lakes, bays, estuaries, inlets, and straits. These lands, often referred 
to as sovereign or public trust lands, stretch from the Klamath River and Goose Lake in the 
north to the Tijuana Estuary in the south, the Colorado River in the east, and from the Pacific 
Coast 3 miles offshore to the world-famous Lake Tahoe, and includes California’s two longest 
rivers, the Sacramento and San Joaquin. The Commission protects and enhances these lands 
and their natural resources by issuing leases for use, development, and environmental 
preservation, championing public access, and resolving boundaries between public and 
private land. The Commission is also a leader in oil and gas decommissioning, administers an 
oil spill prevention program, and protects state waters from invasive species introductions. 
 
About the Team: 
The student is supervised by the Chief of the External Affairs Division and the Environmental 
Justice and Tribal Liaison. The student will also work with other staff in the External Affairs 
Division, environmental scientists in the Commission’s Division of Environmental Science, 
Planning, and Management, attorneys in the Commission’s legal division, the Executive Office, 
and staff in other divisions. The External Affairs Division manages the Commission’s legislative 
program, communications, and social media. This includes a lot of interaction with legislative 
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staff, lobbyists, the press, and collaboration with staff in other natural resource agencies and 
the Governor’s Office.  
 
Many of the staff on the science team previously served as fellows for the Commission, and 
have a terrific background and depth of experience on the environmental policy issues that 
the Commission is focused on. The team’s goals flow from the Commission’s Strategic Plan, 
with a focus on access to public lands, climate change and sea-level rise, environmental 
justice, tribal relations, sustainable economic development, and environmental protection. 
 
Position Description/Scope of Work: 
While we list potential projects below, we want to make the internship as mutually beneficial 
and rewarding as possible. We envision an onboarding process with the opportunity to meet 
and learn about each division and various projects and then, together with the intern hosts, 
develop a portfolio of projects that will be worthwhile and interesting. We envision a mix of 
smaller, day-to-day projects and one bigger, long-term project spanning the length of the 
internship. 

 
List of Potential Projects: 

●​ Assist Commission staff with issues where science and policy interface and learn how 
staff navigate complex and politically sensitive issues, including adaptation to climate 
change and sea-level rise; equity and environmental justice in public land 
management; offshore wind energy development; plastic pollution reduction; 
transitioning to a fossil-free future; and offshore oil and gas decommissioning. 

●​ Conduct research, collaborate with Commission staff and sister agencies, and support 
efforts to implement the Commission’s Environmental Justice Policy.  

●​ Learn about the legislative process and experience it firsthand. Conduct legislative 
research, assist with writing bill analyses, testimony for committee hearings at the 
State Capitol, and staff reports for the public and commissioners. Participate in 
legislative discussions with legislative staff and lobbyists.  

●​ Assist staff in a variety of divisions with projects that may involve oil and gas 
decommissioning, offshore wind energy development, waterfront redevelopment. and 
other emerging environmental public policy.   

●​ Assist with developing social media content and updating the Commission’s website.  
●​ Assist with developing press/media strategies and content. 

​
 

19

https://www.slc.ca.gov/strategic-plan/2021-2025/


 

Desired Skills/Qualifications: 

●​ Excellent written and verbal communication skills 
●​ Enthusiasm, curiosity, and a desire to learn and contribute 
●​ Ability to think critically 
●​ Self-motivated, self-starter 
●​ Ability to work independently and as part of a team 
●​ Familiarity with Outlook, Microsoft Word, and other basic office programs 

 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Internship Location: Preferably hybrid (1 – 2 days in our Sacramento office located at 
100 Howe Avenue) but will consider fully remote or fully in-person options.  

●​ Preferred start date is in mid-June 2026 (exact date to be agreed upon by you and the 
supervisor). 

 
2025 Stanford EPIC Fellow: Katie Baik 
2024 Stanford EPIC Fellow: Amber Leung 
2023 Stanford EPIC Fellow: Sydney Guthrie​
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

California State Water Resources Control Board (SWRCB) -  
Office of Information Management and Analysis (OIMA) 

 
Job Title: California State Water Resources Control Board Intern 
Department/Team: Office of Information Management and Analysis at the California State 
Water Resources Control Board 
Location:  Remote; option for hybrid in Sacramento, California 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Anna Holder (Open Data Science, Equity & Tribal Coordinator), Greg Gearhardt 
(Deputy Director), and/or Andrew Hamilton (Assistant Deputy Director) 
Areas of Interest: Data science, water data accessibility, water data visualization and 
storytelling, tribal water data, data and equity 
 
About the California Water Resources Control Board: 
The State Water Board’s mission is to preserve, enhance, and restore the quality of California’s 
water resources and drinking water for the protection of the environment, public health, and 
all beneficial uses, and to ensure proper water resource allocation and efficient use, for the 
benefit of present and future generations. 
 
About the Office of Information Management and Analysis: 
The Office of Information Management and Analysis (OIMA) was established in 2008 to serve 
as an advocate for data management, a bridge between data collectors and users, as well as 
provide transparency of the Water Board’s information management infrastructure. OIMA’s 
purpose is to empower & support people, so that our water data systems educate 
communities & inform decisions to protect the environment and public health.  
 
The following four values are at the core of who we are as an office within the Water Boards, 
and how we work: 

●​ We build trust: we strive to be a trusted source of water data, information, and 
processes, and we invest the time and space required to build, rebuild, and maintain 
trusting relationships. 

●​ We adapt: we strive to be adaptable and innovative in how we work and the products, 
services, and resources we develop. 
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●​ We work in partnership: collaboration and partnerships are key to who we are and 
how we work. We believe the way we work directly impacts what we produce. 

●​ We drive quality: we strive to produce quality information, data, products, and 
services. We know the quality of the systems and processes we use determine the 
outcomes we are able to achieve. 

 
See the OIMA Values Statement for how each of these values have been operationalized into 
behaviors that we are all empowered, expected, and held accountable to demonstrating. 
 
Position Description/Scope of Work: 
Fellows typically select one or two projects to focus on during their 10-week fellowship. The 
fellow will be paired with a primary supervisor/mentor who will support the fellow 
throughout the fellowship and will help introduce the fellow to various collaborators and 
specialists on projects or other topics of interest. Fellows are asked to work independently 
and as part of teams with mentors and collaborators, with opportunities to co-work with team 
members, and present projects to OIMA management and staff for further feedback and 
guidance.  
 
OIMA’s charge is to provide many options for candidate projects related to turning water data 
into useful information.  Some of the candidate projects for the fellowship are described 
below, although it is important to note that we likely have many others for the fellow to 
choose from depending on their interests, skills, and start date. 
 
Examples of specific projects and tools that past fellows have worked on include:  

●​ Development and iteration of a Tribal Water Data Map  and associated User Manual to 
increase awareness of and access to the Water Board’s water data resources that 
intersect with Tribal matters and needs. 

●​ Revamp our Safe to Swim Map and associated documentation to make it more user 
friendly and improve communication / interpretation of data used in the map. 
 

List of Potential Projects or Project Themes: 
When onboarding new fellows and interns in our office, we try to match the skills, interests 
and focus of the people with our candidate projects. Projects continue to evolve and OIMA is 
confident we can find an exciting project centered around the work of the Water Boards 
and/or the California Water Quality Monitoring Council that will suit fellow interests and skill 
sets. 
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Below is a list of projects activities and themes that have been explored in past fellowships 
with OIMA, and could continue to be explored and worked on by future fellows:  

●​ Build on existing or develop new data tools that inform important intersections 
between water resource management and racial equity, tribal data, and public health 
(e.g., Tribal Water Data Map and User Manual, Safe to Swim Map) 

●​ Help manage data and increase the value and accessibility of the Water Board’s data 
via scripts and visualization software to transform and flow data towards open data 
publication sites to ensure Water Board data is available, reliable, consistent, 
accessible, secure, and timely. 

●​ Aid in the development of web services (e.g., application program interfaces, or APIs) 
and creation of public data products 

●​ Help improve how the Water Board’s monitoring programs collect, use, manage, and 
publish data 

●​ Help improve the Water Board’s data quality and how data quality is measured and 
communicated 

●​ Explore how to improve geospatial data related to public water systems or other Water 
Boards datasets 

●​ Design data storytelling projects around the data ecosystem(s) needed to inform on 
safety, reliability, and affordability in public water systems or other Water Boards 
topics 

 
Some of the additional products our team has helped create can be seen in this year’s Water 
Quality Status Report, on our Webpage, and GitHub.  
 
Desired Skills/Qualifications: 
In addition to a strong interest in water resources, water quality, and how human and 
environmental systems interact with water data, the successful candidate will have one or 
more of the following desired qualities, skills and abilities: 

●​ Ability or interest in engaging with the public using data or technology to address 
stakeholder interests and achieve outcomes 

●​ Ability to analyze data using various levels of data science skills to identify insights or 
build decision-support tools 

●​  Interest and ability to work on a team 

●​ Experience or interest in learning more about interest-based stakeholder processes 

●​ Experience or interest in building knowledge of watershed management principles and 
water quality assessment procedures and policies 
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●​ Knowledge of current suite of methods and approaches needed to efficiently collect, 
store and make accessible data to inform management questions about 
bioaccumulation, bioassessment, ecological flows, watershed/stream health 

●​ Knowledge of principles and practices to apply statistics and biometry to the design 
and review of water quality monitoring programs aimed at answering complex 
management questions  
 

Logistics:  
●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 

the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Preferred start date is in mid-June 2026 (exact date to be agreed upon by you and the 
supervisor). 

 
Prior Fellows: 
2025 Stanford EPIC Fellow: Chloe Cheng 
2024 Stanford EPIC Fellow: Kevin Song 
2023 Stanford EPIC Fellows: Sam Prieto-Serrano and Josh Davenport 
2022 Stanford EPIC Fellow:  Alexis Perez 
2021 Stanford EPIC Fellow:  Brook Thompson 
2020 Stanford EPIC Fellow:  Jennifer Wang 
2019 Stanford EPIC Fellow:  Lindsay Young 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Earthworks 
 

Job Title: Mining Justice Intern, Western US 
Department/Team: Mining at Earthworks 
Location:  Fully Remote in the United States - preference for CA or NV 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Jared Naimark (Western Mining Senior Manager) 
Areas of Interest: Corporate accountability, extractive industries, human rights, 
environmental justice, public lands, and conservation. 
 
About Earthworks: 
Earthworks is a nonprofit organization dedicated to protecting communities and the 
environment from the adverse impacts of mineral and energy development while promoting 
sustainable solutions. Earthworks stands for clean air, water, and land, healthy communities, 
and corporate accountability. We work for solutions that protect both the Earth’s resources 
and our communities. Earthworks has a primarily-remote staff of approximately 50 
employees in over 20 states and DC, as well as internationally. 
 
Earthworks stands in solidarity with communities fighting mining injustice and provides 
technical, advocacy, networking, research, and policy support to communities and grassroots 
groups leading their own campaigns. We advocate for companies and jurisdictions to respect 
the Free, Prior, and Informed Consent (FPIC) of Indigenous communities, including their right 
to say no to mining.  
 
About the Mining Team: 
Irresponsible mining threatens communities and ecosystems around the world.  In the United 
States, the mining sector is the #1 toxic polluter and has contaminated 40% of watersheds in 
the West. Mining is still governed by the outdated 1872 mining law which prioritizes extraction 
over all other uses of federal public lands. Mining disproportionately impacts Indigenous 
communities, posing threats to land, air, water, and culture. Yet, mining is increasingly being 
approved without adequate tribal consultation, public participation, or environmental 
safeguards. In the Western US, Earthworks supports grassroots campaigns to influence the 
mine permitting process with the goals of: 
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●​ Promoting environmental justice by reducing the cumulative harms of lithium 
extraction. 

●​ Defending Indigenous rights by campaigning to stop gold mining projects from moving 
forward without consent. 

●​ Protecting water and biodiversity from irreversible damage from large mining projects 
on federal public lands. 

 
Position Description/Scope of Work: 
Earthworks is looking for a Mining Justice Intern to support our place-based campaigns to 
protect communities and the environment from the impacts of mining in the US West. This 
internship will support our work in researching the impacts of proposed mining projects, 
supporting impacted community members and grassroots organizations to make public 
comments as part of the mine permitting process, and developing and implementing creative 
advocacy campaigns to stop or minimize harm from mining projects. This position will 
coordinate closely with Earthworks staff, allied organizations and coalitions.  

 
List of Potential Projects: 

●​ Critical analysis of a draft environmental assessment or environmental impact 
statement for a proposed mining project.  

●​ Co-development of communications materials, public comment workshop materials, 
and action alerts. 

●​ Contribute to Earthworks and/or coalition comments on proposed mining projects. 
●​ Coordination and strategy development with coalitions and partner organizations for 

effective advocacy. 
●​ Potential field visit to proposed mining site and on-the-ground work with grassroots 

organizations.  
 
Required Experience/Qualifications: 

●​ Ability to critically read and analyze environmental documents 
●​ Interest in US environmental policy, environmental justice, Indigenous rights, public 

lands management, and biodiversity conservation  
●​ Strong research skills 
●​ Excellent written and oral communication skills, particularly relating to concisely 

conveying technical information 
●​ Sharp attention to detail 
●​ Ability to work autonomously and seek out help when needed 

26



 

●​ Multicultural competence, a commitment to working with people from a variety of 
backgrounds, and an understanding of how systems of oppression affect current 
events 

●​ Comfort with remote working environments 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
Earthworks’ Commitments: 
Earthworks is committed to challenging and dismantling systemic oppression. Earthworks’ 
board and staff understand that promoting diversity, equity and inclusion (DEI) both within 
and beyond Earthworks is critical to carrying out our mission to protect communities and the 
environment from the adverse impacts of resource extraction. We understand that our 
commitment to DEI means a dedication to constant learning and improvement. 
 
Earthworks welcomes applications from diverse candidates and is an equal-opportunity 
employer. Earthworks evaluates employees and applicants for employment on merit, 
competence, and qualifications and does not tolerate discrimination. 
 
Studies have shown that women and people of color are less likely to apply for jobs unless 
they meet every single qualification. At Earthworks we are dedicated to building a diverse and 
inclusive workplace, so if you're excited about this role but your past experience doesn't align 
perfectly with every qualification in the job description, we encourage you to apply anyways. 
You may be just the right candidate for this or other roles. 
 
We strongly encourage and seek applications from people of color, members of the LGBTQIA+ 
community, people with disabilities, and bilingual individuals. Reasonable accommodations 
will be made so that applicants with disabilities may participate in the application and 
interview process. Please advise in writing of special needs at the time of application. 
 
2025 Stanford EPIC Fellow: Amanda Campos 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Environmental Working Group (EWG) - Environmental Health 
 

Job Title: Environmental Health Fellow 
Department/Team: Multidisciplinary team at the Environmental Working Group 
Location: Hybrid or fully in-person in Washington, DC 
Duration: 35-40 hours per week for ten weeks over the summer 
Areas of Interest: Human health and the environment, consumer education, research and 
data analysis 
 
About the Environmental Working Group: 
The Environmental Working Group (EWG), a leading national nonprofit based in Washington, 
DC, is seeking a dynamic and innovative Environmental Health Fellow to join our 
multidisciplinary team. At EWG, our team of scientists, policy experts, lawyers, media 
specialists, development staff, and programmers collaborates to protect human health and 
the environment. 
 
For over two decades, EWG has conducted original research, analyzing government data, legal 
documents, scientific studies, and our laboratory findings to uncover threats to public health 
and the environment. Our groundbreaking work has redefined the conversation on 
environmental health, driving meaningful change from households to Capitol Hill. 
 
Position Description/Scope of Work: 
You will gain valuable research experience in the environmental and public health fields while 
developing a deep understanding of how science intersects with advocacy and consumer 
education.  

 
List of Potential Projects/Activities:  

●​ Collaborate with EWG’s science team to investigate emerging environmental health 

issues.  

●​ Review and analyze environmental health and exposure datasets. 

●​ Assist with epidemiological investigations and exposure analyses. 

●​ Prepare original research reports and articles on EWG research areas. 

●​ Conduct database analysis and contribute to the development of research databases. 

●​ Utilize EWG’s proprietary tools and publicly available datasets for research. 

 
28

https://www.ewg.org/


 

●​ Summarize the latest environmental health research to support the team’s initiatives. 

●​ Example projects could include: 

○​ Tap Water contamination analysis  

○​ Trend watching in the personal care product space and ingredient use 

○​ Consumer use trends using EWG databases 

○​ Research on emerging pesticides and impact on public health  

○​ Review of growing health disparities and demographics/exposure mapping  

 
Desired Skills/Qualifications: 

●​ Familiarity with basic statistical concepts or data analytics 
●​ Accurate data acquisition and recording skills 
●​ Proficiency in R or similar programming software for data analysis is highly desirable 
●​ Strong ability to gather, analyze, and synthesize information from diverse sources. 
●​ Excellent written and verbal communication skills, with the ability to tailor messaging 

for different audiences. 
●​ Ability to work collaboratively in a team environment and contribute to group projects. 
●​ Self-motivated with the capacity to work independently on assigned tasks 
●​ Commitment to EWG’s mission to protect public health and the environment 

 
Join the Environmental Working Group and use your GIS expertise to create a healthier and 
safer world. Apply today! 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellow: Hope Adhanom-Shipman 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Environmental Working Group (EWG) - GIS 
 

Job Title: Geospatial Fellow 
Department/Team: Research and Data Science Team at the Environmental Working Group 
Location: Remote 
Duration: 35-40 hours per week for ten weeks over the summer 
Areas of Interest: Human health and the environment, data visualization, advocacy, public 
education 
 
About the Environmental Working Group: 
The Environmental Working Group (EWG), a leading national nonprofit based in Washington, 
DC, is seeking an innovative and detail-oriented Geospatial Fellow to join our 
multidisciplinary team. EWG’s scientists, policy experts, GIS analysts, and data specialists 
collaborate to protect human health and the environment by leveraging cutting-edge 
technology and data analysis. 
 
For over two decades, EWG has redefined the conversation on environmental health through 
groundbreaking research and analysis. Our geospatial team plays a vital role in visualizing 
environmental data, uncovering spatial trends, and driving impactful advocacy efforts from 
local communities to Capitol Hill. 
 
Position Description/Scope of Work: 
You will gain hands-on experience in GIS and geospatial data analysis for environmental 
research, develop expertise in creating impactful data visualizations and maps for advocacy 
and public education, and deepen your understanding of how spatial data informs science 
and policy. 

 
List of Potential Projects/Activities:  

●​ Work closely with EWG’s agriculture and GIS team to analyze and map critical 

environmental health data. 

●​ Support ongoing projects that highlight geographic disparities, environmental risks, 

and the impact of policies on public health. 

●​ Assist in the collection, cleaning, and analysis of spatial datasets related to 

environmental health issues. 
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●​ Create high-quality maps and visualizations to support EWG’s advocacy and research 

projects. 

●​ Contribute to spatial analysis projects, identifying patterns and relationships in 

environmental data. 

●​ Summarize geographic and spatial trends in public health and environmental hazards 

for the research team. 

●​ Collaborate with EWG staff to integrate GIS findings into reports, presentations, and 

publications. 

 

Desired Skills/Qualifications: 
●​ Proficiency with Esri software such as ArcPro and ArcGis Online 
●​ Familiarity with aerial and satellite imagery 
●​ Strong research and analytical skills with attention to detail 
●​ Familiarity with agricultural, environmental or public health issues 
●​ Strong ability to gather, analyze, and synthesize information from diverse sources 
●​ Excellent verbal communication skills 
●​ Ability to work collaboratively in a team environment and contribute to projects 
●​ Self-motivated with the capacity to work independently on assigned tasks 
●​ Commitment to EWG’s mission to protect public health and the environment 

 
Join the Environmental Working Group and use your GIS expertise to create a healthier and 
safer world. Apply today! 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellow: Shawn Gregory 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Environmental Working Group (EWG) - Government Affairs 
 

Job Title: Government Affairs Fellow 
Department/Team: Multidisciplinary team at the Environmental Working Group 
Location: Hybrid or fully in-person in Washington, DC 
Duration: 35-40 hours per week for ten weeks over the summer 
Areas of Interest: Human health and the environment, legislative and regulatory research, 
public health policy and advocacy 
 
About the Environmental Working Group: 
The Environmental Working Group (EWG), a leading national nonprofit based in Washington, 
DC, is seeking a dynamic and innovative Government Affairs Fellow to join our 
multidisciplinary team. At EWG, our team of scientists, policy experts, lawyers, media 
specialists, development staff, and programmers collaborates to protect human health and 
the environment. 
 
For over two decades, EWG has conducted original research, analyzing government data, legal 
documents, scientific studies, and our laboratory findings to uncover threats to public health 
and the environment. Our groundbreaking work has redefined the conversation on 
environmental health, driving meaningful change from households to Capitol Hill. 
 
Position Description/Scope of Work: 
You will gain valuable skills in legislative and regulatory research and writing, advocacy 
strategies, nonprofit advocacy techniques. This fellowship offers a valuable opportunity to 
contribute to meaningful environmental and public health advocacy, gain hands-on 
experience in nonprofit operations, and develop essential skills for a career in government 
affairs or related fields.  

 
List of Potential Projects/Activities:  

●​ Work closely with EWG’s Government Affairs team to support national legislative 

initiatives and oversight of state and federal actions impacting public health and the 

environment. 

●​ Research and support initiatives addressing farm subsidies and EWG’s broader policy 

work on pesticides, farm pollution, and conservation efforts. 
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●​ Advocate for stronger food safety policies to eliminate hazardous chemicals in food 

products and promote safer alternatives. 

●​ Assist in advancing state and federal regulations to ensure chemicals are safe before 

entering the market, with a focus on removing hazardous substances like asbestos and 

PFAS. 

●​ Attend Capitol Hill and government agency hearings as part of professional 

development 

 
Desired Skills/Qualifications: 

●​ Interest in environmental health, public policy, or advocacy 
●​ Strong ability to gather, analyze, and synthesize information from diverse sources. 
●​ Excellent written and verbal communication skills, with the ability to tailor messaging 

for different audiences. 
●​ Ability to work collaboratively in a team environment and contribute to group projects. 
●​ Self-motivated with the capacity to work independently on assigned tasks 
●​ Commitment to EWG’s mission to protect public health and the environment 

 
Join the Environmental Working Group and use your GIS expertise to create a healthier and 
safer world. Apply today! 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellows: Bailey Sellfors and Lena Hoover 
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Environment and Policy Internships (EPIC) 2026 

Indonesia Ocean Justice Initiative (IOJI)

Job Title: Indonesia Ocean Justice Initiative Intern 
Department/Team: Indonesia Ocean Justice Initiative (IOJI) with support provided by the 
Stanford Center for Ocean Solutions (COS) 
Location: The position will be based in Jakarta, Indonesia for the 10-week internship. While in 
Jakarta, the student intern will be based at the IOJI main office (map link). 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: The direct IOJI supervisor will be the Program Director for Sustainable and 
Equitable Ocean Justice, Stephanie Juwana, under the guidance of the Chief Executive Officer 
of IOJI. Depending on the project, other IOJI staff may serve in a mentorship capacity. 
Preceding the time in Jakarta, mentorship will be provided by Eric Hartge (COS Research 
Development Manager) under the guidance of the COS Co-Directors, Fio Micheli and Jim 
Leape. Depending on the specific applied research, other COS research staff may serve in a 
mentorship capacity. 
Areas of Interest: Fisheries Management, Justice and Equity Considerations in Labor, Natural 
Resource Economics, Fisheries Supply Chains, Mangrove Ecology, Labor Rights, Food Systems​

About the Indonesia Ocean Justice Initiative 
Indonesia Ocean Justice Initiative (IOJI) is a think tank and policy advocacy group dedicated 
to promoting sound, sustainable, and equitable ocean governance. IOJI collaborates with a 
range of stakeholders in Indonesia—a vast ocean nation rich in marine and fisheries 
resources, as well as vital ecosystem services that support many coastal communities—by 
influencing policy and advocating for ocean sustainability and justice. 

Mission:  
● Support state institutions of Indonesia in mainstreaming, implementing, and enforcing

sustainable and equitable ocean governance
● Advocate for sustainable and equitable ocean policies at the local, national, regional,

and international levels
● Strengthen the network with government, academia, and civil societies to influence

decision-making process to attain sound, sustainable, and equitable ocean
governance

● Empower small-scale fishers, marginalized coastal dependent people, and fisheries
worker in defending and striving for their basic human rights
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● Nurture the leadership skills of IOJI personnel to create meaningful impacts and
contributions towards sustainable and equitable ocean governance

Vision: To pursue ocean justice where equitable and sustainable ocean governance prevails to 
safeguard the oceans for present and future generations 

The Stanford Center for Ocean Solutions (COS) catalyzes research, innovation, and action to 
improve the health of the oceans for the people who depend on them the most. A part of the 
Woods Institute for the Environment at the Stanford Doerr School of Sustainability, COS 
capitalizes on Stanford’s broad expertise in ocean science and in the many other disciplines 
crucial to developing ocean solutions including engineering, computer science, political 
science, design, and business. Our core team of researchers and fellows partner with other 
research institutions, national and international non-governmental organizations, businesses 
and governments, as well as established and emerging leaders in the data revolution. 

In advance of departing for Jakarta, the student intern will meet with COS staff to gain insights 
into the background of Indonesia’s history in ocean resource management as well as the 
details of Stanford’s engagements with local partners in the region.​

About the Team: 
IOJI team members include folks from the Senior Management Team, Program Team, and 
Operational Team. The Senior Management Team consists of the Chief Executive Officer, 
currently seated by Dr. Mas Achmad Santosa—an environmental law expert and co-founder of 
IOJI, Chief Operating Officer (Januar Dwi Putra), Program Director for Maritime Security and 
Access to Justice (Andreas Aditya Salim), and Program Director for Sustainable and Equitable 
Ocean Governance (Stephanie Juwana).  

The Program Team is coordinated by the Program Directors respectively, led by Program 
Managers, and supported by Program Officers, while the Operational Team is coordinated by 
the Chief Operating Officer, and led by Finance Manager, Human Resources and General 
Affairs (HR & GA) Manager, and Communications Manager, supported by Officers.  

In pursuing its vision and mission, IOJI takes the following pathways: 
● Producing knowledge and providing policy recommendations
● Advocating for ecologically sustainable and equitable ocean policies through

collaborations with state institutions and international organizations
● Ensuring access to justice for ocean dependent people and nature
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● Working with like-minded academia, trade unions, and civil society organizations to
design a coherent ocean policy reform agenda

● Utilizing strategic public outreach and media collaboration to raise public awareness
to promote principles of strong sustainability and ecological justice

The student intern will work closely with the Program Team on IOJI’s pathway-related works 
and report to the Program Director(s). 

Position Description/Scope of Work: 
The student intern will conduct direct, applied research and analysis with IOJI researchers 
and managers. The topic(s) of interest will be co-determined between IOJI staff and the 
student intern to ensure alignment towards a shared objective. In advance of the internship, 
COS staff will support the student in the background context regarding ocean resource 
management in Indonesia as well as the implications of the engagement. While in Jakarta, 
IOJI staff will supervise and mentor the intern through direct oversight and engagement with 
relevant partners in the community. 

The priority programs for 2026 include:  
1. Law enforcement for mangrove-related cases (which includes a series of training for

prosecutors and investigators);
2. Developing policy frameworks related to safeguarding instruments for carbon pricing;
3. Improving policies concerning the empowerment of small-scale fishers around

transparency and public participation access in Central Java Province and the national
level;

4. Providing regular detection of maritime security threats in Indonesian EEZ and
assisting the government with the necessary responses;

5. Improving policies to provide safe migration corridors for Indonesian migrant fishers.

List of Potential Activities: 

● Desk research, includes a comparative study of practices in other countries;
● Field visits to meet with local communities and the local government;
● Developing English policy briefs, press releases, and other documents for publications;
● Involvement in events held by IOJI, including but not limited to seminars and

trainings.

Desired Skills/Qualifications: 
● Detail-oriented work methods
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● Familiarity with resource management approaches and relevance of justice and
equality considerations

● Experience conducting primary or secondary research and synthesis of findings for
policy or management relevance

● Strong communication and technology skills (e.g., Microsoft suite, Google suite);
additional preference for data analytics experience (e.g., R, Python, GIS)

● Ability to work independently, while also knowing when to seek guidance from
colleagues

● Experience working with communities outside of the U.S.; particularly with island or
coastal communities

● Demonstrated enthusiasm for learning foreign cultures and languages, particularly
Bahasa Indonesia

● Enthusiasm about unpacking complex, multi-dimensional problems

Logistics: 
● The stipend amount is $8,000-$9,500 for the 10-week internship, depending on level of

financial need, to be determined by the Office of Financial Aid.
● The duration of the internship is 10 weeks, to be conducted between the time period

starting June 15, 2026 and ending September 11, 2026 (13-week window). The
preferred start date is June 15 or 22, 2026.

● The internship will be hosted at the IOJI main office in Jakarta, Indonesia (map link).
● Travel expenses to Jakarta will be covered by the student using stipend funds.

Approximate round trip travel expenses from SFO to CGK (Jakarta Airport) are in the
range of $800 to $1,500.

● Lodging expenses will be covered by the student. Logistical support for lodging
options can be provided by IOJI based on previous student experiences.

2025 Stanford EPIC Fellow: Ben Jonker 
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Environment and Policy Internships (EPIC) 2026 

Inter-American Development Bank (IDB) 

Job Title: Natural Capital Evaluation and Policy Intern 
Department/Team: Climate Change Division of the Inter-American Development Bank (IDB), 
in collaboration with Stanford’s Natural Capital Project (NatCap), and IDB Country Offices in 
Belize or Chile. 
Location: Washington, D.C. (2 weeks), Chile or Belize (4 weeks), and remote/Stanford (4 
weeks). The intern is responsible for obtaining the visa required to enter the country. The IDB 
does not provide visa sponsorship. The Bechtel International Center can assist. 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Jade Delevaux (Senior Scientist, NatCap) or Hector Angarita (Senior Scientist, 
NatCap) , IDB collaborators (TBD)  
Areas of Interest: Biodiversity, Environmental Sciences, Environmental Policy, Sustainable 
Development, Natural Capital, Climate Policy 

Requirements 
● Citizenship: Be a national of an IDB member country.
● Active student: enrolled in an undergraduate (bachelor’s) program as of the starting

date of the Internship program.
● Academic Credit: IDB requires that this experience be connected to your transcript in

some way to indicate a learning opportunity. EPIC does not have a course affiliated
with our program, but there two other options: 1) enroll in UAR14: InternPrepare –
How to make the most of your summer experience in spring quarter; or 2) apply for a
Cardinal Service notation in fall quarter after you complete your summer fellowship
(this is only open to students in undergrad status).

● Consanguinity: Not have family members (up to the fourth degree of consanguinity
and second degree of affinity, including spouse) working at the IDB or IDB Invest.

● First job at the IDB Group: Be a first-time participant in an Internship Program held by
the Bank or Inter-American Investment Corporation (“Corporation” also known as “IDB
Invest”). In addition, you have not been a former staff member, Complementary
Workforce (“CW”), contractor for the Bank or the Corporation, or have previously
provided services to the Bank or the Corporation through a contractor or under any
other contractual modality.

Note 
● If selected for the internship program, participants must provide identification and

academic documents to verify eligibility and facilitate the issuance of an agreement.
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●​ If you are an international student in the U.S., your work authorization must be 
obtained through Curricular Practical Training (CPT) or Optional Practical Training 
(OPT). These documents will be required to issue the letter of agreement. Before 
applying, consult your school advisor to ensure compliance with your institution’s 
policies. You must be able to work 40 hours per week; however, some international 
students may have restrictions on work hours based on their academic standing.  

 
About The Inter-American Development Bank: 
 
About the IDB Group  
The IDB Group, composed of the Inter-American Development Bank (IDB), IDB Invest, and the 
IDB Lab offers flexible financing solutions to its member countries to finance economic and 
social development through lending and grants to public and private entities in Latin America 
and the Caribbean.  
 
About IDB  
We work to improve lives in Latin America and the Caribbean. Through financial and technical 
support for countries working to reduce poverty and inequality, we help improve health and 
education and advance infrastructure. Our aim is to achieve development in a sustainable, 
climate-friendly way. With a history dating back to 1959, today we are the leading source of 
development financing for Latin America and the Caribbean. We provide loans, grants, and 
technical assistance; and we conduct extensive research. We maintain a strong commitment 
to achieving measurable results and the highest standards of integrity, transparency, and 
accountability.  
 
About our Culture: 
At the IDB, we work so everyone brings their best and authentic selves to work while finding 
their purpose. Our people consistently strive for excellence, and we recognize and celebrate 
the impact of their contributions.  
 
In our efforts to drive innovation, we intentionally include all voices, cultivate a sense of 
belonging and champion fairness. We welcome individuals from underrepresented groups to 
join us and share their unique perspectives. We ensure that individuals with disabilities are 
provided reasonable accommodations to participate in the job interview process. If you 
require an accommodation to complete this application, please email us at 
accommodations@iadb.org.  
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About the Stanford Natural Capital Project: 
The Natural Capital Project aims to improve the well-being of all by motivating greater 
investment in natural capital. With our global hub at Stanford University, NatCap is a 
partnership between interdisciplinary researchers, professionals, and leaders around the 
world. Together, we help people, governments, and corporations incorporate the value of 
nature into decision-making. Learn more at https://naturalcapitalproject.stanford.edu/.  
 
Position Description/Scope of Work: 
Stanford University is offering a unique summer undergraduate internship opportunity in 
either Belize or Chile and hosted by the Inter-American Development Bank (IDB). This 
internship involves the next phase of work in Belize and Chile that stems from a Regional 
Technical Cooperation project with IDB developed under the People, Planet Prosperity (3Ps) 
project, a collaborative effort in which Stanford University's Natural Capital Project, the 
Inter-American Development Bank, the Asian Development Bank (ADB), and the World Bank 
worked with 16 pilot countries (Uruguay, plus Armenia, Belize, Chile, Colombia, Cook Islands, 
China, Philippines, Sri Lanks, Ecuador, and others) to co-develop natural capital approaches 
that inform policy and investment decisions. 
 
Benefits: 

●​ Gain hands-on experience working on an impactful regional project. 
●​ Collaborate with experts in natural capital evaluation and climate policy. 
●​ Contribute to innovative solutions for sustainable development in Chile or Belize.  

 
List of Potential Projects: 
As an intern, you will collaborate closely with Stanford Natural Capital Project leads, national 
project coordinators, and experts from country government agencies and IDB. 
 
Your responsibilities could include:  

●​ Assisting in the collection, organization, and analysis of data for NCAA 
implementation. 

●​ Support the training of project team members and the development of ecological and 
economic assessments of ecosystem services using InVest (NatCap software that 
interfaces with state-of-the-science based modeling of ecosystem service provision). 

●​ Contributing to the development of policy briefs and case studies that highlight the 
integration of natural capital into decision-making. 

●​ Providing support in model development and data visualization to inform policy 
recommendations. 
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●​ Participating in team meetings and providing logistical and organizational assistance 
as needed. 

 
Required Skills/Qualifications:  

●​ Strong interest in natural capital evaluation, climate change, and sustainable 
development. 

●​ Fluent in English (written and spoken). 
 
Desired Skills/Qualifications:  

●​ Fluent in Spanish (written and spoken). 
●​ Solid background in data analysis and/or environmental modeling, with experience 

using tools like GIS, Excel, R, or equivalent. 
●​ Expertise in InVEST software for ecosystem service modeling. 
●​ Self-motivated, proactive, and eager to learn and adapt. 

 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, funded by Stanford, 
depending on financial need. This stipend is intended to help cover living and 
transportation expenses during the fellowship, which the student is expected to 
arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026), however it is 
ideal if the student can participate in IDB’s in-house internship orientation day  in 
Washington D.C. that will likely begin on June 16, 2026. 

●​ Structure: 
o​ In-person work: Two weeks based at IDB Headquarters in Washington D.C. to 

coincide with their in-house internship orientation day (anticipated for June 16, 
2026) and four weeks based in-country in Chile or Belize working 
in-person/hybrid at and/or IDB offices (specific dates to be determined). 

o​ Remote or in-person work: Four weeks of collaboration working remotely or 
based at Stanford, including regular check-ins and the submission of agreed 
upon deliverables. 

 
Stanford EPIC Fellow: Tom Ramsay 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Kauluakalana 
 
Job Title: Kauluakalana Intern 
Department/Team: Kauluakalana 
Location: Kailua, Oʻahu, Hawaiʻi 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: Mahina Kaomea (ʻĀina Education Coordinator, Community Programs) 
Areas of Interest: Food sovereignty, education, community outreach 
 
About Kauluakalana: 
Kauluakalana is a community-based, non-profit 501(c)(3) organization that was founded in 
2019 by kamaʻāina (natives) of Kailua, those who have been raised by the lands and leaders of 
their ahupuaʻa (land division) to chart and navigate a course leading to kanaka (people) and 
ʻāina (land) reunited in a relationship that feeds us physically, intellectually, culturally, and 
spiritually. Traveling in the wake of those who came before, we are committed to ʻĀina 
Education and Restoration for the purposes of cultural revitalization, community 
regeneration, identity reclamation, and the renewal of kuleana (responsibility) in Kailua, one 
of the most storied ahupuaʻa on Oʻahu. 
 
Vision: With a restored Ulupō heiau and Kawainui fishpond at its piko (center), we see our 
ahupuaʻa of Kailua lashed together by a braid of ʻāina, kanaka, and culture, forming an 
enduring bond that generates balance and abundance for our community. 
 
Mission: Our mission is to restore and grow healthy relationships between people and place 
through the aloha ʻāina practices of retelling our Kailua-specific stories, replanting and eating 
our ancestral foods, and caring for the sacred sites, lands, and waters of our beloved ahupuaʻa 
of Kailua. 
 
To learn more about the history and details of our work, here is some helpful reading: 

●​ Browse our website at kauluakalana.org 
●​ Mai Ka Piko A Ke Mole: Clearing Paths And Inspiring Journeys To Fulfill Kuleana 

Through ʻĀina Education by Maya L. Kawailanaokeawaiki Saffery, our co-founder, 
President, and Strategic Director  (link) 
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About the Team: 
Our small, grassroots team is excited to work with a Stanford intern who is interested in 
growing skills in both ʻĀina Education and ʻĀina Restoration, ultimately supporting a variety of 
activities across our programs. This internship will be overseen by our ʻĀina Education 
Coordinator for Community Programs and supported by our team (Executive Director, ʻĀina 
Restoration Coordinator for Ulupō, ʻĀina Restoration Coordinator for Makaliʻi, and ʻĀina 
Education Coordinator for School Partnerships).  
 
Position Description/Scope of Work: 
At Kauluakalana, we are deeply committed to strengthening our connection between kanaka 
(people) and ʻāina (land) through culturally rooted practices and environmental stewardship. 
Our internship program is designed to immerse participants in hands-on experiences that 
honor the traditions of our ancestors while equipping them with the knowledge and skills 
necessary to be leaders in their communities. Interns will engage in both ʻĀina Education and 
ʻĀina Restoration activities, helping to preserve and rejuvenate the rich cultural and natural 
heritage of Hawaiʻi, specifically, in our beloved ahupuaʻa of Kailua. Through this work, interns 
will not only contribute to the land's healing but also grow as stewards of their own kuleana 
(responsibility) to their own ʻāina and community, guided by Kauluakalana’s mission, vision, 
and 3-pronged approach to restoring kanaka-ʻāina relationships: Haʻi Moʻolelo (storytelling), 
Hānai (growing and feeding people our ancestral foods), and Huli ka Lima i Lalo (turning 
hands down to the land). 

 
List of Potential Projects: 
Examples of ʻĀina Education tasks at Ulupō and Makaliʻi: 

●​  Interns will support with planning and leading Ka Pahuhopu o Kawainui, an 
out-of-school, Hawaiian culture-based, ʻōlelo-rich, ʻĀina Education program designed 
for middle school to early high school-aged learners from Kailua and neighboring 
ahupuaʻa in Koʻolaupoko, Oʻahu. The program focuses on engaging youth with cultural 
practitioners from our community in intergenerational transfer of Hawaiian knowledge 
and practices including story-telling, mele, food cultivation and preparation, and 
community-based land stewardship and restoration. 

 
Examples of ʻĀina Restoration tasks at Ulupō: 

●​ Interns will be mentored in a variety of farming tasks and will have the opportunity to 
learn both the theory and practice of biocultural restoration efforts occurring at Ulupō. 
Skills include managing complex loʻi systems including springs & ʻauwai, stewarding 
Ulupō (an agricultural heiau) and Kawainui fishpond, planting and caring for māla 
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(dryland gardens), traditional food preparation, managing invasive species by weed 
whacking and clearing with handtools, and tasks as assigned.  

Examples of ʻĀina Restoration tasks at Makaliʻi: 
●​ Interns will be mentored in a variety of sustainable farming practices and will have the 

opportunity to learn both the theory and practice of biocultural restoration efforts 
occurring at Makaliʻi. Skills include managing complex loʻi systems including springs 
and ʻauwai, planting and caring for māla (dryland gardens), establishing agroforestry 
systems, managing invasive species through weeding, weed whacking, and clearing 
regions with both hand tools and alongside heavy machinery, and other tasks as 
assigned. At Makaliʻi, which is a new site for our organization, there will be a particular 
emphasis on monitoring current ecological systems (e.g. transects, water quality) and 
clear cutting invasive species to restore traditional ecosystems. 
 

Desired Skills/Qualifications: 
The internship is holistic, interdisciplinary, and focused on developing transformational 
change practitioners across industries. Interns will gain knowledge and skills from various 
disciplines, including Natural Resource Management, Hawaiian Studies, and STEM fields, 
preparing them for diverse college and career pathways. A successful intern at Kauluakalana 
will be proactive, responsible, respectful, dependable, eager to learn, strong communicator, 
strong work ethic, and willing to collaborate as a critical member of a team, bringing energy 
and passion to Kauluakalana. Interns must be flexible, open to working in both ʻĀina 
Education and Restoration including working alongside heavy machinery (especially at 
Makaliʻi) and in deep water (being able to swim), and able to manage multiple priorities in a 
dynamic and collaborative work environment. They will participate in cultural practices and 
protocols, such as offering mele (chants) and telling moʻolelo. The relationship is reciprocal, 
benefiting both the intern and Kauluakalana. Interns will complete a final project and a 
post-internship survey. Desired qualifications include any level of proficiency with ‘ōlelo 
Hawaiʻi, experience working with communities in Hawaiʻi and/or in Koʻolaupoko, and 
experience as a student or teacher of ʻĀina Education. 
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Preferred start date and end date: June 13-August 21, 2026 
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●​ Due to the high cost of living, this position may be most accessible and/or financially 
feasible to students who already live on Oʻahu or have the ability to stay with family. 
We are open to all applicants, but please note that costs may exceed the stipend given. 

●​ Approximate Breakdown of Costs (to be covered by the student): 
o​ Rental housing on Oahu: approximately $1,500/month 
o​ Food costs (7 days x $50/day): approximately $350/week 
o​ Holo card (for public transit): approximately $80/week 
o​ Round trip flight from SFO/SJC to HNL: approximately $500-700 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 
 
 

Marshall Islands Marine Resources Authority (MIMRA) 
 
Job Title: Marshall Islands Marine Resources Authority Intern 
Department/Team: Marshall Islands Marine Resources Authority (MIMRA) with support 
provided by the Stanford Center for Ocean Solutions (COS) 
Location: The position will be based on Majuro Atoll in the Republic of the Marshall Islands 
(RMI) for a 10-week internship. Please see the Logistics section for details on housing and 
other expenses. 
Duration: 40 hours per week for ten weeks over the summer academic quarter 
Reports to: Alicia Edwards (RMI Protected Area Network Coordinator) in close collaboration 
with Florence Edwards (Deputy Director), and under the overarching guidance of MIMRA 
Executive Director, Glen Joseph. Depending on the selected project, other MIMRA staff may 
serve in a mentorship capacity. Preceding the time in Majuro, mentorship will be provided by 
Eric Hartge (COS Research Development Manager) under the guidance of the COS 
Co-Directors, Fio Micheli and Jim Leape. Depending on the specific applied research, other 
COS research staff may serve in a mentorship capacity. 
Areas of Interest: Oceans (pelagic, reef, atoll systems, monitoring), research lab techniques, 
data visualization, resource management, large ocean states 
 
About the Marshall Islands Marine Resources Authority (MIMRA): 
MIMRA, established under the Marshall Islands Marine Resources Authority Act (1997), serves 
as the central agency responsible for the management, conservation, and sustainable use of 
the Republic of the Marshall Islands’ marine resources. The Authority oversees all 
fisheries-related activities within the country’s Exclusive Economic Zone (EEZ), one of the 
largest in the Pacific, and coordinates with both national stakeholders and regional 
organizations to ensure compliance with national legislation and international obligations. 

In fulfilling its mandate, MIMRA works closely with partner agencies such as the Ministry of 
Natural Resources and Commerce (MoNRC), the Environmental Protection Authority (EPA), 
and the Office of the Attorney General (OAG), the Coastal Management Advisory Council 
(CMAC) and CMAC Working Groups, as well as international and regional bodies including the 
Forum Fisheries Agency (FFA), the Western and Central Pacific Fisheries Commission (WCPFC), 
and the Pacific Community (SPC). These partnerships support RMI’s active participation in 
global efforts to promote sustainable fisheries, protect marine biodiversity, and adapt to the 
impacts of climate change. 
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MIMRA’s programs encompass a broad range of initiatives from licensing and monitoring of 
industrial tuna fisheries to supporting coastal community-based management, marine 
protected area development, and scientific research on coral reef health, fish stocks, and 
oceanographic conditions. Through these initiatives, MIMRA continues to advance its mission 
of ensuring that the ocean’s resources are used responsibly and equitably for the benefit of 
current and future generations. 

Mission: In MIMRA’s evolving journey to incorporate new technologies, we are committed to 
ongoing research and development, fostering partnerships with academia, private sector 
entities, and international partners, to not only to protect our fisheries today but also to adapt 
to the changing dynamics of our oceans and ensure their vitality in the years to come. 

About the MIMRA Team: 
The MIMRA internship will be hosted within a dynamic, multidisciplinary team dedicated to 
the sustainable management and conservation of the Republic of the Marshall Islands’ marine 
resources. Day-to-day guidance will be provided by the Protected Area Network Coordinator 
and the Deputy Director, with overall direction from the Executive Director. Depending on the 
selected project, additional mentorship and supervision may be provided by technical staff 
within relevant divisions. 

MIMRA operates through five core divisions: Legal Affairs, Coastal & Community Affairs, 
Oceanic & Industrial Affairs, Competent Authority (CA) and Finance & Corporate Affairs, that 
work collaboratively to fulfill the Authority’s mandate. The divisions oversee areas including 
fisheries management, research and monitoring, licensing, enforcement, marine 
conservation, and community engagement. This integrated approach allows interns to gain 
exposure to both scientific fieldwork and policy development processes. 

MIMRA’s staff of more than 30 professionals include marine biologists, fisheries officers, 
economists, policy analysts, communications specialists, and administrative staff who work 
closely with regional and international partners such as the Forum Fisheries Agency (FFA), 
Western and Central Pacific Fisheries Commission (WCPFC), SPC, and other technical 
agencies. 

Interns will be encouraged to engage across divisions to better understand how data, 
research, and policy intersect in real-world fisheries management. Collaboration, mutual 
respect, and a strong sense of community are central to MIMRA’s workplace culture. Interns 
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will be treated as contributing team members and are expected to participate actively in 
meetings, planning discussions, and field or community activities relevant to their project. 

The internship directly supports MIMRA’s statutory mandate to promote research and 
sustainable management of the marine environment under the MIMRA Act 1997 and related 
fisheries legislation. 

About the Stanford Center for Ocean Solutions 
The Stanford Center for Ocean Solutions (COS) catalyzes research, innovation, and action to 
improve the health of the oceans for the people who depend on them the most. A part of the 
Woods Institute for the Environment at the Stanford Doerr School of Sustainability, COS 
capitalizes on Stanford’s broad expertise in ocean science and in the many other disciplines 
crucial to developing ocean solutions including engineering, computer science, political 
science, design, and business. Our core team of researchers and fellows partner with other 
research institutions, national and international non-governmental organizations, businesses 
and governments, as well as established and emerging leaders in the data revolution. 

In advance of departing for Majuro, the student intern will meet with COS staff to gain insights 
into the background of RMI’s ocean resource management history as well as the details of 
Stanford’s engagements with local partners in the region. These initial meetings will be a 
significant investment into being able to provide value to MIMRA early in the internship while 
also providing for a more meaningful experience for the student.  

Position Description/Scope of Work: 
The student intern will conduct applied and policy relevant research and analysis with MIMRA 
researchers and managers. The topic(s) of interest will be co-determined between MIMRA staff 
and the student intern to ensure alignment towards a shared objective. In advance of the 
internship, COS staff will support the student in the background context regarding ocean 
resource management in the RMI as well as the implications of the project.  

While in the RMI, MIMRA staff will supervise and mentor the intern through direct oversight 
and engagement with relevant partners in the community. The internship will emphasize 
hands-on experience in data collection, research synthesis, policy communication, or 
program implementation, depending on the chosen topic area.  

The intern is expected to produce a tangible output, such as a written report, policy brief, data 
visualization product, or outreach material, that contributes to MIMRA’s ongoing management 
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and communication efforts. At the end of the internship, the intern will submit a short report 
summarizing key findings, outcomes, lessons learned and recommendations. A final 
summary presentation to MIMRA staff may be organized. 

All data and research outputs generated during the internship will remain the property of 
MIMRA unless otherwise agreed in writing. The intern is expected to maintain confidentiality 
regarding all internal information, datasets, and institutional processes encountered during 
the placement. 

List of Potential Projects: 
The project topics will be collaboratively developed through dialogue with MIMRA staff, while 
considering the student’s interests. Example research topics include: 

● Feasibility analysis of implementing and maintaining MARS (Micronesia Atoll Research
Station), a field research site on neighboring Arno Atoll - including initial technical lab
arrangements.

● Analysis of coral reef monitoring data for local, national, and regional reporting
● Review and analyze available socioeconomic data on how communities use resources

and create infographics to help communicate findings for resource management
planning.

● Compilation and integration of MPAs and Resource Management Plans (RMPs),
including GIS maps, into the Micronesia Challenge Marine Database to support
regional coordination and data sharing.

● Translation of existing literature and resources into community-facing products
● Strategic outreach and education projects with local communities in Majuro and

neighboring atolls

Duties and Responsibilities 
Under the supervision of MIMRA staff and in coordination with Stanford COS mentors, the 
intern will: 

● Collaborate with the assigned mentor/supervisor to develop a detailed internship
work plan that links each task or project to specific expected outcomes, deliverables,
and timelines.

● Assist in the collection, review, and synthesis of marine and fisheries-related data
relevant to MIMRA’s ongoing projects.

 

49



● Assist in research and reporting activities related to marine resource management,
environmental monitoring, or policy development.

● Contribute to the development of outreach and educational materials for community
engagement.

● Prepare draft analyses, maps, or visualizations using available datasets and MIMRA
guidance.

● Participate in meetings, field visits, or stakeholder consultations as appropriate.
● Collaborate closely with CMAC’s Marine Working Group to support ongoing

coordination with RMI’s marine conservation partners.
● Maintain organized records of research activities and ensure data confidentiality as

required.
● Submit periodic progress updates and a final summary report or presentation of

findings to MIMRA.
● Adhere to MIMRA’s workplace protocols and safety procedures while representing the

organization professionally.

Desired Skills/Qualifications: 
● Detail-oriented work methods
● Familiarity with ocean dynamics in the nearshore, reef, or pelagic systems
● Experience working with communities outside of the U.S.
● Demonstrated intercultural competence and sensitivity to Pacific Islands contexts;

prior experience working with island or coastal communities is highly valued.
● Experience conducting primary or secondary research and synthesis of findings for

policy or management relevance
● Ability to communicate technical findings clearly to both expert and non-expert

audiences.
● Knowledge of environmental policy, marine governance frameworks, or regional

fisheries management (e.g., WCPFC, FFA) is beneficial.
● Interest in sustainable ocean management, climate resilience, and marine policy

innovation.
● Familiarity with snorkeling; SCUBA certification is highly beneficial, yet not essential
● Strong communication and technology skills (e.g., Microsoft suite, Google suite);

additional preference for data analytics experience (e.g., R, Python, GIS)
● Ability to work independently, while also knowing when to seek guidance
● Enthusiasm about unpacking complex, multi-dimensional problems
● Ability to work effectively and sensitively in multicultural, interdisciplinary settings

and to engage respectfully with local communities.
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● Professionalism, adaptability, and respect for local customs and institutional
protocols.

Logistics: 
● EPIC fellows are required to work full-time (40 hours per week) for 10 weeks over the

summer, and will receive a stipend of $8,000 - $9,500, depending on financial need.
Standard working hours at MIMRA are 8:00 a.m. - 5:00 p.m., Monday to Friday.

● The duration of the internship is 10 weeks, to be conducted between the time period
starting June 15, 2026 and ending September 11, 2026 (13-week window). The
preferred start date is June 15 or 22, 2026.

● The position will be based in Majuro, RMI for the 10-week internship. While in Majuro,
the student intern will be based at the MIMRA main office in Delap.

● Round-trip flight expenses to and from Majuro Atoll will be supported through gift
funds supporting student engagement with Pacific island communities.

● Lodging in Majuro will be collaboratively facilitated by MIMRA staff. Lodging expenses
in Majuro will be paid for by the student.

● MIMRA will provide an orientation on local work protocols, cultural norms, and health
and safety guidelines upon arrival in Majuro.
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

National Park Service 
 

Job Title: Interpretive Education Intern 
Department/Team: Tuolumne Meadows Interpretive Team at the National Park Service 
Location: In-person at Yosemite National Park, Tuolumne Meadows (housing provided, see 
Logistics section for details) 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: Karen Amstutz, Supervisory Park Ranger Naturalist 
Areas of Interest: Natural history, poetry, nature writing, immersion in wilderness, 
community outreach and education 
*Please include two references and their contact information with your cover letter 
 
About the National Park Service: 
The National Park Service Organic Act is a federal law that established the National Park 
Service (NPS) in 1916. The act's mission is to conserve the scenery, wildlife, and natural and 
historic objects of the parks, and to provide for their enjoyment in a way that leaves them 
unimpaired for future generations. 
 
About Yosemite National Park, Tuolumne Meadows: 
This internship will be in-person at Yosemite National Park, Tuolumne Meadows, one of the 
largest high-elevation meadows in the Sierra Nevada at 8,600 feet, with the Tuolumne River 
meandering quietly through its meadow channel against a backdrop of rugged mountain 
peaks and glacially carved domes. 

Tuolumne Meadows embodies the high-country of the Sierra Nevada, with its broad 
sub-alpine meadows and granite domes and peaks. The Tuolumne River, Lyell Fork, and Dana 
Fork flow through the vast, colorful meadows bursting with seasonal wildflowers. The 
meadows are surrounded by stands of western white pine, mountain hemlock, and lodgepole 
pine. 

Tuolumne Meadows is accessible due to the park roadway that crosses the southern edge of 
the meadow. From this point all the way to the south of Mt. Whitney, no other roads cross the 
High Sierra. Thus, this roadway marks the northern end of the largest contiguous roadless 
wilderness in the continental United States. 
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Within Tuolumne Meadows, visitors see the Tuolumne River meandering quietly through its 
meadow channel and cascading over the granite river bottom against a backdrop of rugged 
mountain peaks and glacially carved domes. The river, declared by Congress a Wild and 
Scenic River in 1984, originates in the high country near the east side of the park. 
 
Position Description/Scope of Work: 
The intern will work alongside the park ranger naturalist staff at the visitor center desk 
offering answers to questions, guidance and trip planning for visitors to Yosemite National 
Park. Other duties will include roving popular trails and talking with visitors on trails, helping 
with projects like setting up for programs at Parsons Memorial Lodge, helping write up 
descriptive summaries of Parsons programs, creating a "pop-up" program to be offered to 
visitors and developing and offering a 15-minute interpretive talk about Tuolumne Meadows 
for visitors. The intern will have training and coaching throughout the season. 
 
The intern will be an integral part of the Park Ranger Naturalist team, living and working in 
community and doing work that enables the programs to reach visitors to the park. The team 
consists of the supervisor, park ranger staff of 7-10 rangers, and other volunteers (2-4). This is 
an in-person internship with 50% field work and 50% indoor/office work. The intern will work 
a “flex” schedule with a bi-weekly 3-day weekend. 
 
List of Projects/Activities:  

●​ Interact professionally with the public at busy visitor center front desk 

●​ Rove the campground, scenic viewpoints and trails in uniform, providing information 

and insights to visitors 

●​ Help with relevant projects as needed 

●​ Attend most Parsons Memorial Lodge Summer Series programs, take notes and write 

1-page summary essays for each program. 

●​ Help with Parsons programming 

●​ Create and present a 15 minute interpretive talk 

●​ Research, develop and present longer walks and talks if and when ready 

●​ Develop and present a training for a staff meeting, on topic of choice 

 
Benefits: 

●​ Live and work in Tuolumne Meadows 
●​ Training in interpretive skills, public speaking and natural history and related topics 
●​ Observe and experience firsthand the work of interpretive park rangers 
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●​ Help accomplish the National Park Service mission (Organic Act of 1916) 
●​ Pursue natural and cultural history education/experience and passions 
●​ Gain interpretive skills 
●​ Expand abilities and knowledge 
●​ Find a new work/life balance 
●​ Be an intrinsic member of the Tuolumne interpretive team 
●​ Meet and help visitors from around the world 

 
Required Skills/Qualifications: 

●​ Flexibility! Being adaptable is imperative in this role. 
●​ Excellent communication skills 
●​ Ability to work independently 
●​ Willingness to help as needed and work as a team member 
●​ Desire to learn to give high quality interpretive programs 
●​ Open to coaching 
●​ A passion for natural and cultural history 
●​ Open to community living and working  
●​ The successful intern will also be required to complete a background investigation in 

order to have access to the program’s government-networked computers  
●​ First aid certification and a driver's license are also required 
●​ Two years of college education (Junior, Senior, Co-term are preferred) 

 
Logistics:  

●​ EPIC fellows are required to work full-time (40 hours per week) for 10 weeks over the 
summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Ideal start date is June 22, 2026.  
●​ Simple housing accommodations (a tent cabin or campsite shared with one other staff 

member) is provided at no cost to the intern. 
●​ Transportation: It would be very helpful for the intern to have a car. It is 30 minutes to 

the nearest grocery store and 30 to 50 minutes from the nearest towns. 
●​ You will be asked to include two references and their contact information with your 

application. 
 
2025 Stanford EPIC Fellow: Tesfa Madhin 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Palau International Coral Reef Center (PICRC) 
 
Job Title: Palau International Coral Reef Center Intern 
Department/Team: Palau International Coral Reef Center (PICRC) with support provided by 
the Stanford Center for Ocean Solutions (COS) 
Location: The position will be based in Koror, Palau for the 10-week internship. Please see the 
Logistics section for details on housing and other expenses. 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: King Malsol Sam (Palau National Marine Sanctuary Program Manager) in close 
collaboration with Imade Tellei (Outreach Director), Geraldine Rengiil (Research Director), and 
under the guidance of the PICRC Chief Executive Officer. Depending on the project, other 
PICRC staff may serve in a mentorship capacity. Preceding the time in Palau, mentorship will 
be provided by Eric Hartge (COS Research Development Manager) under the guidance of the 
COS Co-Directors, Fio Micheli and Jim Leape. Depending on the specific applied research, 
other COS research staff may serve in a mentorship capacity. 
Areas of Interest: Oceans (pelagic, reef, monitoring), data visualization, resource 
management, large ocean states 
 
About the Palau International Coral Reef Center: 
The Palau International Coral Reef Center is Palau’s leading research and aquarium institution 
with a mission to guide efforts supporting coral reef stewardship through research and its 
applications for the people of Palau, Micronesia, and the world. This includes the 
coordination of research and education and outreach in support of managing the Palau 
National Marine Sanctuary. Our vision is people empowered with science and knowledge for 
effective marine conservation and management. Our work is locally and internationally 
relevant and contributes to better informed decisions regarding the management and 
conservation of our marine resources. 
 
Mission: To be a center of excellence that produces high quality and impactful research, 
education and opportunities to support the stewardship of Palau’s ocean resources. 
 
Vision: Empowered Ocean Stewardship that Sustains People and Inspires the World 
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The Stanford Center for Ocean Solutions (COS) catalyzes research, innovation, and action to 
improve the health of the oceans for the people who depend on them the most. A part of the 
Woods Institute for the Environment at the Stanford Doerr School of Sustainability, COS 
capitalizes on Stanford’s broad expertise in ocean science and in the many other disciplines 
crucial to developing ocean solutions including engineering, computer science, political 
science, design, and business. Our core team of researchers and fellows partner with other 
research institutions, national and international non-governmental organizations, businesses 
and governments, as well as established and emerging leaders in the data revolution. 

In advance of departing for Palau, the student intern will meet with COS staff to gain insights 
into the background of Palau’s ocean resource management history as well as the details of 
Stanford’s engagements with local partners in the region. These initial weeks will be a 
significant investment into being able to provide value to PICRC early in the internship while 
also providing for a more meaningful experience for the student. 

About the Team: 
The PICRC team members will be the Research Director, the Outreach Director  and the Palau 
National Marine Sanctuary Program Manager. The Chief Executive Officer will provide 
additional guidance while the Chief Researcher will also serve in a direct mentorship role. 

The PICRC research portfolio includes fisheries, coral reef monitoring, coral restoration, ocean 
acidification, community education, and marine protected areas—including the Palau 
National Marine Sanctuary. The staff include field researchers, communications officers, and 
administrative or operational staff totaling more than 30 people. 

In recent years, PICRC has collaborated with Stanford faculty, staff, and students through a 
range of collaborative efforts. For example, they previously hosted a three-week BING 
Overseas Program for students interested in coral reef system monitoring. In addition, the 
COS staff have collaborated with PICRC on efforts relevant to the full implementation of the 
Palau National Marine Sanctuary as well as a project to enhance monitoring of the nearshore 
and pelagic environments through environmental DNA analysis. COS researchers also recently 
co-developed a Data Visualization and Management Training specifically focused on PICRC 
datasets utilizing PICRC staff input. 

Position Description/Scope of Work: 
The student intern will conduct applied and policy relevant research and analysis with PICRC 
researchers and managers. The topic(s) of interest will be co-determined between PICRC staff 
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and the student intern to ensure alignment towards a shared objective. At the beginning of 
the internship, COS staff will support the student in the background context regarding ocean 
resource management in Palau as well as the implications of the project. While in Palau, 
PICRC staff will supervise and mentor the intern through direct oversight and engagement 
with relevant partners in the community. 

List of Potential Projects: 
The project topics will be collaboratively developed through dialogue with PICRC staff, while 
considering the student’s interests. Example research topics include: 

● Environmental DNA monitoring data analysis, synthesis, and visualization
● Analysis of biophysical and socioeconomic data for local, national, and regional

reporting through development of a data repository
● Strategic outreach and education projects with local communities in Palau
● Dashboard development for public engagement using spatial information and

monitoring results
● Translation of existing literature and resources into community-facing products

Examples from previous remote student research projects: 
● Marine eDNA Data Analysis and Synthesis to Support Palau’s National Marine

Sanctuary
● The Role of Large Scale Marine Protected Areas in Sustainable Development: Analyzing

Fisheries Supply Chains in Palau
● Survey Development and Analysis for Local Perspectives on a Small-scale Fishery

Marketplace in Palau

Desired Skills/Qualifications: 
● Detail-oriented work methods
● Familiarity with ocean dynamics in the nearshore, reef, or pelagic systems
● Experience conducting primary or secondary research and synthesis of findings for

policy or management relevance
● Familiarity with snorkeling; SCUBA certification is highly beneficial, yet not essential
● Strong communication and technology skills (e.g., Microsoft suite, Google suite);

additional preference for data analytics and database development experience (e.g., R,
Python, GIS)

● Ability to work independently, while also knowing when to seek guidance from
colleagues

● Experience working with communities outside of the U.S.; particularly with island or
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coastal communities 
● Enthusiasm about unpacking complex, multi-dimensional problems

Logistics: 
● EPIC fellows are required to work full-time (40 hours per week) for 10 weeks over the

summer, and will receive a stipend of $8,000 - $9,500, depending on financial need.
● The duration of the internship is 10 weeks, to be conducted between the time period

starting June 16, 2025 and ending September 12, 2025 (13-week window). The
preferred start date is June 16 or 23, 2025.

● Round-trip flight expenses to and from Palau will be supported through gift funds
supporting student engagement with Pacific island communities.

● The position will be based in Koror, Palau for the 10-week internship. While in Palau,
the student intern will be based at the PICRC main office.

● Lodging in Palau will be arranged and supported by PICRC at their on-site apartments
in the Tommy E. Remengesau, Jr. building (map link).

2025 Stanford EPIC Fellow: Sophia Siegel 
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Environment and Policy Internships (EPIC) 2026 

Resources for the Future (RFF) 

Job Title: Climate Risks and Resilience Intern 
Department/Team: Climate Risks and Resilience Program at Resources for the Future (RFF) 
Location: Hybrid, with at least three days per week at our office in Washington, DC 
Duration: 35 hours per week for ten weeks over the summer 
Reports to: Penny Liao (RFF Fellow) and Kristen McCormack (RFF Fellow) 
Areas of Interest: Climate adaptation and resilience, disaster management, extreme heat, 
wildfire, risk mitigation policy 

About Resources for the Future: 
Resources for the Future (RFF) is an independent, nonprofit research institution in 
Washington, DC. Our mission is to improve environmental, energy, and natural resource 
decisions through impartial, evidence-based economic research and policy engagement. We 
are committed to being the most widely trusted source of research insights and policy 
solutions leading to a healthy environment and a thriving economy. We envision a future 
where climate change no longer threatens our well-being and where smart environmental 
decisions help to uplift communities around the world. Our experts bring the brightest 
thinking to bear on our future, while having shaped many of the world’s most successful 
environmental decisions and policies for almost 75 years. Our work broadly centers on the 
economics and design of smart strategies to reduce sectoral and economy-wide emissions of 
greenhouse gases, and policies that confront climate change risks and build resilience. We 
also increasingly emphasize issues related to equity, economic transition, and disaggregated 
climate and policy impacts, not solely aggregate outcomes. 

About the Climate Risks and Resilience Program: 
This internship will support RFF’s Climate Risks and Resilience (CRR) program. Communities 
and decision makers across the globe are grappling with how to measure climate risks as they 
seek to respond to the impacts of climate change, from coastal flooding due to sea level rise 
to heat waves and wildfires. Experts at RFF are quantifying the economic and social impacts of 
climate change and evaluating strategies to enhance resilience, ensuring that communities 
and decision makers are equipped with the tools they need to respond. Dr. Yanjun (Penny) 
Liao’s research focuses on natural disaster risk management, climate adaptation, and the 
interaction between disaster insurance and the housing and mortgage sector. Dr. Kristen 
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McCormack’s research focuses on distributional effects of climate change (e.g., extreme heat) 
and the design of energy and environmental policy under regulatory and market uncertainty. 
 
Position Description/Scope of Work: 
The intern will work with RFF Fellows to collect information about rising extreme heat 
exposure and associated vulnerabilities, with a particular focus on access to air conditioning 
(AC) in households and schools as a critical tool for adaptation. Significant data gaps currently 
exist regarding AC adoption, limiting our ability to identify vulnerable populations, assess the 
impacts of heat, evaluate adaptation opportunities, and support effective local planning and 
policymaking. The intern’s responsibilities may include conducting online research, 
contacting state and local government offices, and processing large, administrative datasets.  

List of Potential Projects:  
The intern’s work could involve one or a combination of project tasks related to:  

●​ Identify and compile data sources on household and school AC prevalence using 

public records, state/local reporting systems, surveys, and building codes. 

●​ Conduct structured online searches to gather information on AC policies, heat 

emergency plans, and cooling-related infrastructure across U.S. jurisdictions. 

●​ Contact state and local government offices (e.g., school districts, public works 

departments, state energy offices) to request information about data availability 

and data needs. 

●​ Assist Dr. Liao and Dr. McCormack on research on the impact of heat and other 

natural hazards on students, workers, and households.  

●​ Process and visualize administrative datasets. 

●​ Develop short write-ups or visuals (charts, tables, maps). 

 
Desired Skills/Qualifications: 
Priority is given to candidates enrolled in a program that is relevant to RFF’s research and 
mission. Highly motivated candidates in the social and natural sciences with training in 
economics and quantitative methods, or with a keen interest in public policy, are encouraged 
to apply. The ideal candidate would be an undergraduate student with an interest in disaster 
management and risk mitigation policy. Quantitative skills (e.g., experience with R or Stata) 
and geospatial skills (e.g., experience with GIS) are preferred but not required.  
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Logistics:  
●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 

the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellow: Evan Ludington 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

San Francisco Environment Department (SFE) 
 
Job Title: Toxics Reduction & Healthy Communities Intern 
Department/Team: Toxics Reduction & Healthy Communities Team at the San Francisco 
Environment Department 
Location: Hybrid (4 days per week in office) in San Francisco, California 
Duration: 40 hours per week for ten weeks over the summer 
Reports to: Chris Lester (Special Waste Coordinator) 
Areas of Interest: Toxics and chemical reduction, community outreach, policy and 
legislation, and potential cross collaboration with other program areas including Zero Waste, 
Energy, Environmental Justice, and Climate. 
 
About the San Francisco Environment Department: 
The San Francisco Environment Department (SF Environment) advances climate protection 
and enhances quality of life for all San Franciscans. SF Environment is a department within 
the City and County of San Francisco, a local government committed to innovation, leadership 
and collaboration in creating environmental change. SF Environment is recognized worldwide 
for its environmental policies and programs, which center on achieving zero waste, reducing 
toxic chemical hazards, advancing environmental justice, promoting sustainable 
transportation modes, expanding clean energy infrastructure, greening our built 
environment, and protecting our urban forest. We’re a passionate, mission-driven team that 
values credibility, collaboration, impact, innovation and equity. 
 
About the Toxics Reduction & Healthy Communities Program: 
The Toxics Reduction & Healthy Communities Program leads a variety of programs, policies 
and projects, ranging from reducing the use of harmful chemicals in residential, commercial 
and City government settings. Projects and programs we undertake at the local level often 
become models for scaling elsewhere! Current initiatives include: 

●​ eliminating the use of fluorochemicals in numerous consumer and industrial uses 
●​ tackling antibiotic resistance 
●​ supporting small businesses to adopt sustainable practices 
●​ addressing microfiber pollution 
●​ creating end-of-life solutions for emerging hazardous waste items 
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Position Description/Scope of Work: 
The intern would work with SFE staff to advance programs and policy initiatives, engage with 
the community, and obtain experience working at the intersection of a variety of 
environmental issues.  
 
List of Potential Projects:  

●​ Help implement the San Francisco Healthy Nail Salon Program 
●​ Conduct outreach to residents about proper disposal of toxics products 
●​ Researching products and identifying safer alternatives to toxic products 
●​ Assist with implementing a pilot collection program for household hazardous waste 
●​ Research vape products and identify collaborative opportunities with San Francisco 

Unified School Districts and smoke shops to serve as collection sites 
●​ Conducting outreach and technical assistance to commercial businesses and residents  
●​ Assisting in creating policies and programs that drive the use of safer products in SF 
●​ Drafting policy and outreach documents  
●​ Conducting surveys and analyzing results 

 
Desired Skills/Qualifications:  

●​ Data heads, you are welcome here! We would love to leverage your ability to prepare 
reports, spreadsheets, data and documentation for reporting information to the 
public.  

●​ Enjoy writing? We have many needs for public-facing materials including factsheets, 
web pages, presentations, etc. 

●​ Do you have phone super powers? Research by our department often involves making 
phone calls to a wide range of businesses, residents and other stakeholders. Those 
who are persistent enough to navigate a phone tree and find the right person, and 
then have an engaging phone voice are gold.  

●​ Are you confident, self-motivated and a well-organized individual?  
●​ Can you analyze and synthesize information from various sources?  
●​ Second language commonly spoken in San Francisco, especially Vietnamese, Spanish 

and/or Chinese. 
If any or all of the above sounds like you, then join us and be a part of making the world a 
better place, starting in San Francisco! 
 
Logistics:  

●​ EPIC fellows are required to work full-time (40 hours per week) for 10 weeks over the 
summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
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This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
2025 Stanford EPIC Fellow: Alina Zhang 
2024 Stanford EPIC Fellow: Fiona Mooney 
2022 Stanford EPIC Fellow: Lizzie Avila 
2021 Stanford EPIC Fellow: Jocelyn Thai  
2020 Stanford EPIC Fellow: Alain Perez 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

Sierra Club 
 

Job Title: Conservation Campaign Intern 
Department/Team: Campaign Strategy at Sierra Club 
Location:  Washington, DC 
Duration: 37.5 hours per week for ten weeks over the summer 
Reports to: Dan Ritzman (Conservation Director) 
Areas of Interest: Campaign Development, Environmental Research, Collaboration, 
Fundraising, Environmental Justice 
 
*There are 2 EPIC positions available on this team 
 
About Sierra Club: 
At the Sierra Club, we believe in the power of interdependence. Together, we remain 
committed to the fight for a healthy climate built on a foundation of environmental, racial, 
economic, and gender justice – a future where all people benefit from a healthy, thriving 
planet and a direct connection to nature. As the climate crisis and deeply entrenched 
systemic racism all fuel injustice, we will continue to fight for a bold, transformational agenda 
that recognizes the interconnectedness between our planet, our humanity, and our future. 
 
By recognizing that our destinies are tied, we continue to name that all things are 
fundamentally connected, and the overlap between ecology, race, gender, and representative 
government will move to either advance our collective humanity or to oppress it. Sierra Club 
has close to 800 staff across the country and a network of 64 local chapters that are led and 
fueled by thousands of volunteers. We are also proud to be a unionized employer, with three 
labor unions representing more than half of our employees. 
 
Position Description/Scope of Work: 
The Land Conservation campaign focuses on protecting lands as a climate solution. 
Safeguarding these places will reduce our carbon pollution and conserve these places for 
future generations. 
 
This internship will assist with the Campaign Strategy staff with analytics and fundraising. The 
intern will gain skills in campaign development, subject matter research, and fundraising 
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strategies and platforms and work with leaders and staff to deliver federal policy outcomes on 
behalf of the Sierra Club’s Conservation campaigns. 

 
List of Potential Projects: 

●​ Assist staff with development and implementation of campaign strategies, and 
collaboration with other Sierra Club departments to ensure their execution. 

●​ Research environmental issues legislation and executive agency measures specific to 
strategic campaigns. 

●​ Collaborate with national and chapter staff to identify and engage on threats and 
opportunities. 

●​ Preparing and assisting with written communications, such as blogs, website updates, 
and more. 

●​ Other tasks as assigned, including, but not limited to: assisting with press related 
activities, partner packets, working with other interns, and more. 

 
Desired Experience/Qualifications: 

●​ Attention to detail. Ability to organize information and juggle multiple tasks at the 
same time. 

●​ Strong communication skills. Ability to write for different audiences and platforms to 
optimize outreach and education efforts. Ability to help facilitate meetings. 

●​ Committed to evolution. You are committed to continuously deepening and evolving 
your own understanding of systems of oppression through study, openness, and 
humility. And you easily recognize your own relationship to privilege and power, 
examining and shifting your behaviors as appropriate. 

●​ Uplifting and additive. You see mistakes as opportunities for growth; problems as 
catalysts for solutions, and inspire others along the journey. You carry a constructive 
approach, can-do attitude, a sense of humor, and authentic kindness wherever you go 

 
The strongest candidates will also demonstrate the following experience, skills and 
competencies: 

●​ Ability to multitask in a fast paced environment 
●​ Social Media strategy & scheduling 
●​ Project management & event planning 

 
Logistics:  

●​ EPIC fellows are required to work full-time (37.5 hours per week) for 10 weeks over the 
summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 

66

https://www.sierraclub.org/land-conservation


 

This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Start and end dates are flexible (start date no later than July 6, 2026).  
 
The Sierra Club provides equal employment and advancement opportunities to all staff 
members. Employment decisions are based on merit, qualifications, lived experience and 
skills. The Sierra Club does not discriminate in employment opportunities or practices on the 
basis of race, color, creed, religion, national origin, immigration status, socioeconomic status, 
ancestry, age, size, sex, sexual orientation, gender, gender identity, familial status, veteran 
status, disability, AIDS/HIV status, medical condition, prior conviction, arrest history, traits 
historically associated with race, including, but not limited to, hair texture and protective 
hairstyles, or any other characteristic protected by law. 
 
The Sierra Club values applicants who are people that identify as Black, Indigenous, and other 
minoritized groups; women; queer, transgender, gender non-conforming, and gender fluid 
people. 
 
Explore, enjoy and protect the planet. 
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Environment and Policy Internships (EPIC) 2026 

                                         
 
 

World Wildlife Fund (WWF) - Green Climate Fund 
 

Job Title: Designing nature-based solutions for climate mitigation/adaptation Intern 
Department/Team: Green Climate Fund Accredited Entity team at World Wildlife Fund (WWF-US) 
Location: Remote or Hybrid  in Washington, DC; Virginia; or Maryland 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: JP Jaudel (Director, Project Development, GCF Accredited Entity (AE) Unit) 
Areas of Interest: Nature-based solutions, project design, data visualization, communications, 
M&E methodologies 
 
About the World Wildlife Fund: 
World Wildlife Fund (WWF) is one of the world’s leading conservation organizations. Our mission 
is to build a future in which people live in harmony with nature. To deliver this mission, we work 
to conserve and restore biodiversity, the web that supports all life on Earth; to reduce humanity's 
environmental footprint; and to ensure the sustainable use of natural resources to support 
current and future generations. 
 
About the Green Climate Fund Accredited Entity Team: 
The Green Climate Fund (GCF) is one of the leading international donors for climate change 

projects with an average WWF GCF project value of $30-$40 million, excluding co-financing (often 

exceeding $100 million per project with co-financing commitments). As an accredited entity (AE) 

to the GCF, WWF works to bring innovative and transformational projects featuring large-scale, 

nature-based solutions that protect, restore and manage ecosystems to enhance adaptation and 

reduce Green House Gas (GHG) emissions, as well as providing other co-benefits in the areas of 

biodiversity conservation, livelihoods and ecosystem services. 

The WWF-US GCF AE unit is the designated entity within the WWF network managing the 

relationship with the GCF Secretariat and all relevant partners on all projects where WWF serves 

as an AE to the fund. The WWF GCF AE unit is currently comprised of five dedicated staff 

members tasked with overseeing the development, implementation, and monitoring of GCF 

projects and programs and managing WWF’s relationship with the GCF, ensuring compliance 

with GCF policies and WWF standards throughout the project cycle. WWF currently has GCF 

 
68

https://www.worldwildlife.org/pages/wwf-and-gcf


 

projects under implementation in Bhutan, Colombia and Pakistan and has more than a half 

dozen other GCF projects in the design pipeline. 

The WWF GCF AE unit operates as a WWF network service hosted within WWF-US Climate Goal 

Team, one of six goal teams within WWF-US collectively working to conserve nature and reduce 

the most pressing threats to the diversity of life on Earth. 

 
Position Description/Scope of Work: 
This position is intended for undergraduate students with a background in earth sciences, 
conservation, climate science, climate finance or project/environmental management. The 
selected candidate will support the head of WWF’s Green Climate Fund unit and the team’s 
Project Development Lead in project design functions, research tasks, and support the team’s 
continued learning related to the development of high-quality NbS for climate projects and 
programs in selected priority WWF landscapes and seascapes.  
 
This internship is an opportunity for undergraduate students to learn and contribute to the 
identification and design of large complex climate change projects for the world’s leading 
climate fund, the GCF. 

 
List of Potential Projects/Responsibilities: 

1.​ Serve as a member  of the WWF GCF AE supporting the project design team with scoping, 
design, and possible start-up of WWF projects for the GCF. These projects will cover a 
range of thematic areas in the NbS space in both terrestrial and marine priority 
ecosystems for WWF. The exact nature of support will depend on which project the intern 
is assigned to support.  

2.​ Conduct research and analysis on best practices related to NbS approaches for climate 
mitigation/adaptation for application into specific place-based projects and programs 
under design. 

3.​ Contribute to the team’s learning and knowledge management efforts by reviewing past 
GCF funding proposals and other project documents to identify opportunities to enhance 
WWF’s project design efforts. This could include the preparation of Concept Notes, Project 
Preparation Facilities, Funding Proposals, Terms of Reference for technical consultancies, 
and responses to GCF feedback. 

4.​ Support the development of new and improving existing visual and written materials for 
internal and external presentations on WWF’s engagement with the GCF. 

5.​ Support the strategic planning of WWF GCF AE team staff and partners through planning 
decision-making workshops, retreats and "game planning" sessions.  
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Desired Skills/Qualifications: 
●​ Experience in performing qualitative or quantitative research.  
●​ Basic knowledge of nature-based solutions and ecosystem-based approaches to climate 

change mitigation and/or adaptation. Academic experience will count in-lieu of work 
experience.  

●​ Proficiency in Microsoft Excel, Word, and PowerPoint 
●​ Ability to develop PowerPoint decks using a variety of diagrams, charts, photos and visual 

data in a professional and timely manner 
●​ Able to conduct themselves professionally and with discretion on sensitive matters 
●​ Committed to building and strengthening a culture of inclusion within and across teams. 
●​ Identifies and aligns with WWF’s core values: 

○​ COURAGE – We demonstrate courage through our actions, we work for change 
where it’s needed, and we inspire people and institutions to tackle the greatest 
threats to nature and the future of the planet, which is our home. 

○​ INTEGRITY – We live the principles we call on others to meet. We act with integrity, 
accountability, and transparency, and we rely on facts and science to guide us and 
to ensure that we learn and evolve. 

○​ RESPECT – We honor the voices and knowledge of people and communities that 
we serve, and we work to secure their rights to a sustainable future. 

○​ COLLABORATION – We deliver impact at the scale of the challenges we face 
through the power of collective action and innovation. 

 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over the 
summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. This 
stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Internship dates will be: June 29, 2026 – September 4, 20256 
●​ Hybrid (Washington, DC; Virginia; Maryland) preferred. Fully remote possible with 

manager’s discretion.  
 
As an EOE/AA employer, WWF will not discriminate in its employment practices due to an 
applicant’s race, color, religion, sex, national origin, age, marital status, genetic information, 
sexual orientation, gender identity and expression, disability, or protected Veteran status. WWF 
values diversity and inclusion and welcomes diverse candidates to apply. 
 
2025 Stanford EPIC Fellow: Anushka Vijay 
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World Wildlife Fund (WWF) - Impact Investing 
 

Job Title: Nature Finance Summer Fellow 
Department/Team: World Wildlife Fund, Nature Finance Team 
Location: Hybrid in Washington, DC – 2 days a week in the office (preferred), option for 
remote if/as needed (can be discussed) 
Duration: 35 hours per week for ten weeks over the summer 
Reports to: Isabelle Foster (Senior Impact Investing Specialist, based in DC)  
Areas of Interest: Sustainable Finance, Biodiversity and Conservation, Food Systems 
Transformation (regenerative agriculture, circular food economies), Aquaculture 
(seaweed/kelp, bivalves, and sea farming), Forestry (sustainable forestry, biodiversity, 
nature-based solutions), Latin American Climate Innovations 
 
About the World Wildlife Fund: 
For 60 years, WWF has worked to help people and nature thrive. As one of the world’s leading 
conservation organizations, WWF works in more than 100 countries, connecting cutting-edge 
conservation science with the collective power of our partners in the field – more than one 
million supporters in the United States and five million globally, as well as partnerships with 
communities, companies, and governments. 
 
Our vision for diversity, equity, and inclusion at WWF is an organization as diverse as the world 
we protect; where the richness of all our unique views, experiences, and backgrounds 
combines to create the most sustainable and inclusive conservation outcomes possible — 
bringing the greatest benefit to the planet and every person who lives on it. 
 
Across the many cultures and individuals that represent WWF, we are unified by one mission, 
one brand, and one common set of values: Courage, Respect, Integrity, and Collaboration. 
 
About the Team: 
WWF had just launched a new Nature Finance and Investment (NFI) strategy to mobilize 
innovative large-scale financing for nature, climate, and community. This unit is focused on 
leveraging different types of capital to accelerate conservation and is comprised of several 
teams, including: Impact Investing (WWF Impact), Debt, Public Finance, Nature Markets, and 
Private Sector Engagement (Financial Institutions). The summer fellow will have the 
opportunity to work closely with the WWF Impact team around early-stage investment, and 
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will have the chance to work with other units across the Nature Finance team and get 
exposure to different financial instruments.  
 
In particular, the WWF Impact team focuses on bringing catalytic investment capital to 
early-stage startups with the potential to offer significant environmental and social benefits 
for local ecosystems and communities. We make direct equity investments in early-stage 
companies operating in nascent sectors that, while overlooked by mainstream venture 
capital, can generate profound planetary benefits and align with WWF’s strategic priorities. We 
anticipate that as our portfolio companies grow, they will seek to demonstrate market 
viability and gain traction addressing global conservation challenges.    
  
WWF Impact has three portfolios, or areas where we make investment. These include 
Aquaculture, Regenerative Agriculture, and Food Circularity. Leveraging our network and 
global reach, WWF Impact is geographically focused on making investments in Latin America 
and the Caribbean across our conservation areas of focus. We ensure alignment with WWF’s 
mission and programmatic work, alongside broader policy and global climate targets.  
 
Position Description/Scope of Work: 
This summer fellowship will be a unique opportunity to support WWF’s new Nature Finance 
Initiative and help shape the growth and development of the team and our priorities. The 
fellow will be integrated into the team, having the chance to engage across the pillars and 
with senior leadership. There are several different project opportunities, and we would like to 
ensure fellows have the chance to work on projects that align with their interests and goals for 
professional growth. 
 
The fellow will take on a crucial role in assessing market opportunities to drive nature finance 
transactions across debt, impact investment, nature markets, and public finance instruments. 
The fellow will be a key member of the NFI team and contribute to NFI’s strategy by 
conducting landscape analysis, and identifying and prioritizing partners across corporate 
entities, institutional investors, development finance institutions, multilateral development 
banks, asset managers, and other relevant stakeholders in the nature finance space. The 
fellow will work closely with internal teams and external stakeholders to drive preparation 
and implementation of financial solutions and strategic partnerships to help accelerate 
conservation objectives, address complex environmental challenges, and transform 
commitments into actionable, investable solutions. 
 
 

72



 

List of Potential Projects: 
Below are a few examples of projects that interns might work on: 

●​ Climate & Food Policies in Latin America and the Caribbean 
o​ The fellow could help WWF Impact understand and map policies in Latin 

America and the Caribbean as they relate to sustainability, climate, carbon and 
food/agriculture.  

●​ Agroforestry Models in Latin America and the Caribbean 
o​ The fellow could help the team research new business models and policies for 

agroforestry, biodiversity, and carbon in the LAC region and map key 
legislation, actors, investors, and entrepreneurs.  

●​ Innovations in Agribusiness in the Americas 
o​ The fellow could research leading early-stage startups in North, Central, and 

South America working in the agriculture and food production space (in 
verticals such as livestock, technology for smallholder farmers, reducing 
single-use plastic, food waste solutions, etc.). This could consist of market 
research, interviews with experts, direct conversations with early-stage 
companies, and analysis of legislation that supports these sustainability shifts 

●​ Food Circularity & Food Security Market Scan 
o​ The fellow can help the WWF Impact team complete a market scan of policies 

and business models that support food circularity—i.e. companies that address 
food loss and waste, composting and reuse of organic materials, reduction of 
single-use plastics along the food consumption & production supply chain—as 
well as policies and companies supporting greater food security in the region.  

●​ Regenerative Agriculture Market Scan 
o​ The fellow can help the WWF Impact team identify key policies and market 

trends around agricultural innovations in the Americas and develop a pipeline 
of the most exciting and promising investment opportunities. This could 
include interviews with policy experts and entrepreneurs/startups to learn 
more about their work, business models, and fit with WWF Impact’s impact 
goals. 

●​ Early-Stage Aquaculture Innovations 
o​ The fellow can support WWF Impact’s Aquaculture Portfolio by conducting a 

market scan of promising seaweed and blue economy innovations and blue 
economy policy. This can include talking with sector experts, startups, and 
undertaking desktop research to create reports and analyses on new 
investment opportunities and trends in the blue investment space. 

●​ Sustainable Debt 
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o​ The fellow can help the team explore sustainable debt markets, support 
potential upcoming debt-for-nature swap work, and explore the opportunities 
around sustainable corporate bond issuance 

 
Desired Skills/Qualifications: 
Ideal candidates will be proactive, eager, and excited about the intersection of the 
environment, finance, entrepreneurship, communities, and conservation. Attention to detail, 
the ability to work independently and on multiple projects at once, and robust 
communication skills will be important. A proclivity towards leading analytic research and 
engaging a variety of stakeholders will be valuable, as are strong written skills, the ability to 
synthesize complex findings, and capacity for presenting insights. Spanish language skills and 
a background in food systems and agriculture are a plus, but not required.    
 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Preferred start date is in mid-June 2026 (exact date to be agreed upon by you and the 
supervisor). 

 
As an EOE/AA employer, WWF will not discriminate in its employment practices due to an 
applicant’s race, color, religion, sex, national origin, age, marital status, genetic information, 
sexual orientation, gender identity and expression, disability, or protected Veteran status. 
WWF values diversity and inclusion and welcomes diverse candidates to apply. 
 
2025 Stanford EPIC Fellow: Angela Li​
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World Wildlife Fund (WWF) - Nature-Based Solutions 
 

Job Title: Nature-based Solutions Intern 
Department/Team: Nature-based Solutions Origination Platform Team, and Forest and 
Climate Goal Teams at the World Wildlife Fund-US 
Location:  Remote or Hybrid in Washington, DC; Virginia; or Maryland 
Duration: 35-40 hours per week for ten weeks over the summer 
Reports to: Jeamme Chia (Primary, Senior Program Officer) and Surendra Shrestha (Senior 
Program Officer) 
Areas of Interest: Nature-based solutions, sustainable supply chains, applied forest ecology, 
data visualization, GIS, monitoring and evaluation 
 
About the World Wildlife Fund: 
World Wildlife Fund (WWF) is one of the world’s leading conservation organizations. Our 
mission is to build a future in which people live in harmony with nature. To deliver this 
mission, we work to conserve and restore biodiversity, the web that supports all life on Earth; 
to reduce humanity's environmental footprint; and to ensure the sustainable use of natural 
resources to support current and future generations. 
 
About the Nature-based Solutions Origination Platform & Forest and Climate Goal 
Teams: 
In response to the triple threats of global warming, biodiversity loss, and human health that 
lead to the unprecedented interest in nature-based solutions (NbS), WWF established the NbS 
Origination Platform (NbS-OP) in 2022 as a new approach to align, scale, and mobilize public 
and private investments in high-quality NbS under an integrated landscape finance approach. 
Through the Platform, WWF aims to use its global reach, deep experience, and diverse 
partnerships to showcase high-quality interventions that address threats and drivers 
efficiently, incorporate transparent and equitable governance and benefit-sharing 
mechanisms, and generate durable impacts for climate, biodiversity, and sustainable 
development. The team is currently piloting this approach in five tropical forest geographies: 
Yucatan, Mexico; Madre de Dios, Peru; Atlantic Forest, Brazil; Northern Highlands/Diana, 
Madagascar; Central Annamites, Vietnam.  
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Position Description/Scope of Work: 
As a relatively new initiative within WWF, the NbS-OP is still in its “start-up” phase and an 
incoming intern will have the opportunity to contribute to different work streams within the 
team, depending on the intern’s skills and interests. This position is designed for 
undergraduate students interested in working with a full-time program manager and support 
the operationalization of the NbS-OP’s approach across tropical forests geographies around 
the world.  

 
List of Potential Projects: 

1.​ Support the development of new and improving existing visual and written materials 
for internal and external presentations.  

2.​ Support the management of workplans, facilitate the timely completion of tasks, and 
maintain project management documentation (e.g. roles and responsibilities, project 
charters, decision making charts, documentation of key processes)  

3.​ Support the completion of the global measurement and evaluation (M&E) framework 
by reviewing methodological documentation from different country offices. This work 
contributes to the development of a comprehensive M&E framework that's relevant 
across all priority landscapes.  

4.​ Conduct research on the distribution of key agricultural commodities across corporate 
supply chains to identify priority geographies and companies. 

5.​ Support the acquisition and processing of geospatial and statistical data from global 
platforms and databases such as Global Forest Watch, NASA Earth Data, U.S. 
Geological Survey, and Google Earth Engine. The intern will leverage programming 
skills in R, Python, and GEE (javascript) to automate data retrieval, build reproducible 
analytics pipeline, and conduct advanced spatial assessments. This work contributes 
to a more robust understanding of the biophysical conditions within each priority 
landscape. In addition, the intern will also support the maintenance and regular 
updating of the NbS-OP dashboard, ensuring that key indicators remain current, 
accessible, and visually interpretable for decision-makers.  

6.​ Support the strategic planning of the NbS-OP through planning decision-making 
workshops and "gameplanning" sessions.  

7.​ Conduct research on agricultural supply chains and drivers of ecological degradation 
in additional tropical forest geographies. 

8.​ Conduct research on carbon policy, NbS financing, and carbon financing in select 
national and sub-national jurisdictions. 
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Desired Skills/Qualifications: 
●​ Experience in performing qualitative or quantitative research.  
●​ Basic knowledge of nature-based solutions, tropical forestry, or commodity supply 

chains. Academic experience will count in-lieu of work experience.  
●​ Proficiency in Microsoft Excel, Word, and PowerPoint 
●​ Able to conduct themselves professionally and with discretion on sensitive matters 
●​ Committed to building and strengthening a culture of inclusion within and across 

teams. 
●​ Identifies and aligns with WWF’s core values: 

○​ COURAGE – We demonstrate courage through our actions, we work for change 
where it’s needed, and we inspire people and institutions to tackle the greatest 
threats to nature and the future of the planet, which is our home. 

○​ INTEGRITY – We live the principles we call on others to meet. We act with 
integrity, accountability, and transparency, and we rely on facts and science to 
guide us and to ensure that we learn and evolve. 

○​ RESPECT – We honor the voices and knowledge of people and communities 
that we serve, and we work to secure their rights to a sustainable future. 

○​ COLLABORATION – We deliver impact at the scale of the challenges we face 
through the power of collective action and innovation. 

 
Logistics:  

●​ EPIC fellows are required to work full-time (35-40 hours per week) for 10 weeks over 
the summer, and will receive a stipend of $8,000 - $9,500, depending on financial need. 
This stipend is intended to help cover living and transportation expenses during the 
fellowship, which the student is expected to arrange and coordinate.  

●​ Internship dates will be: June 29, 2026 – September 4, 2026 
●​ Hybrid (Washington, DC; Virginia; Maryland) preferred. Fully remote possible with 

manager’s discretion.  
 
As an EOE/AA employer, WWF will not discriminate in its employment practices due to an 
applicant’s race, color, religion, sex, national origin, age, marital status, genetic information, 
sexual orientation, gender identity and expression, disability, or protected Veteran status. 
WWF values diversity and inclusion and welcomes diverse candidates to apply. 
 
 
2025 Stanford EPIC Fellow: Anika Quon 
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